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DUTY STATEMENT  
DEPARTMENT OF STATE HOSPITALS 

DSH-ATASCADERO 
 

JOB CLASSIFICATION: SENIOR PSYCHOLOGIST SPECIALIST  
Neuropsychology Section 

Department of Centralized Psychological Assessment Services (C-PAS) 

 
 

1. MAJOR TASKS, DUTIES, AND RESPONSIBILITIES 

 
Apply neuropsychological knowledge and techniques to the problems of mental, developmental and 
neuropsychological disabilities in judicially committed male adults; appraise neuropsychological instruments, 
conduct neuropsychological and behavioral evaluations; design and implement various forms of group and 
patient therapy for neurocognitively impaired patients; evaluate neuropsychological services and other 
programs; provide training in neuropsychological assessment; serve as consultant on the incorporation of 
neuropsychological services into treatment planning and forensic decision making. 
 
60% NEUROPSYCHOLOGICAL ASSESSMENT AND DIAGNOSTIC FORMULATION 

 

Assist treatment and unit staff in the formulation of concise and relevant referral questions for 
neuropsychological evaluations.  Provide centralized, hospital-wide neuropsychological 
assessment of patients by referral from treatment teams and unit psychologists.  
Neuropsychological evaluations include conducting clinical neuropsychological medical chart 
reviews, clinical neuropsychological patient interviews, administering, scoring, and interpreting 
neuropsychological test results, and often collateral interviews.  Brief “bedside” exams and 
consultations may also occur.  Neuropsychological evaluation results are used to diagnose 
neuropsychological impairment, develop and recommend patient-specific clinical 
management interventions and/or provide opinions to inform forensic issues.  Communicate 
neuropsychological evaluation results via written and, as needed, via oral reports.  Data entry 
for completed referrals.   

 
Interpret and report on the results of advanced neuropsychological testing.  Continually assess 
neuropsychological instruments for psychometric stability and appropriateness for patient care as 
they are published or new literature becomes available on instruments currently in use. 
 
Provide evaluation feedback to staff and patients.  Consultation regarding neuropsychological 
evaluations and/or rehabilitation to treatment teams,  Forensic Services, and other staff regarding 
differential diagnosis and neuropsychological functioning of specific patients, including 
recommendations for clinical management and discharge/forensic recommendations.   

 

15% NEUROPSYCHOLOGICAL SERVICES CONSULTATION 
 

Provide assessment support and consultation to psychologists regarding cognitive and 
neuropsychological assessment/screening/diagnostic procedures that can be conducted at the 
treatment unit level. Work with the Director of C-PAS and Chief of Psychology to recommend 
appropriate measures of cognitive functioning for use in wide screening of patients for 
neuropsychological or cognitive deficits as requested to be implemented (e.g. on units). Provide 
consultation regarding progress notes and/or reports based on cognitive screening results. Consult 
with treatment staff regarding the interpretation and application of the cognitive screening and other 
available information in treatment planning and forensic reports or testimony. 
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Provide consultation to Psychology Department, hospital administration, and other staff 

regarding the functioning of the Neuropsychology Service and its application to patient care.   

 
 
 
10% PROVIDE COGNITIVE REMEDIATION TREATMENT  
 

Together with other neuropsychologists and ASH staff knowledgeable about cognitive disorders, 
design and provide cognitive remediation treatment / training for patients either in one-on-one or 
group setting.   

 

10% PROFESSIONAL RESPONSIBILITIES 

 
Qualified, licensed psychologists may clinically supervise pre-doctoral interns and other professionals 
to meet their licensure requirements.  The Senior Psychologist Specialist in Neuropsychology 
will provide advanced training in the selection, administration and interpretation of 
neuropsychological assessment procedures and other neuropsychological issues as 
requested.  The neuropsychologist will participate as facilitator in Neuropsychology continuing 
education activities and may serve as lead in rounds regarding patients referred for 
neuropsychological evaluations. 

 

Psychologists are expected to attend all regular meetings of the Psychology Department and 
participate in on-going quality assurance and improvement activities as assigned by the Chief of 
Psychology Service. 
 
Psychologists are expected to meet continuing education requirements and to actively seek learning 
opportunities for professional growth and development. 
 
Complete other duties as assigned by the Chief of Psychology or delegated Senior Psychologist, 
Supervisor or administrative supervisor. 

5% AGGREGATE DATA ANALYSIS 

  
 Complete data entry as required.  Assist with the conceptual maintenance, upgrading and as needed 

development of aggregate databases for neuropsychological assessment and cognitive 
screening data.  Ensure the compatibility of these data with those from other clinical assessment 
databases maintained within the department.  Conduct as needed analyses of these data as related 
to the understanding of the ASH patient population, the effectiveness of neuropsychological services, 
patients’ response to treatment, and clinical outcomes.  Report these findings to C-PAS director, 
Chief of Psychology and other administrators as requested.  As appropriate and approved, prepare 
professional publications based on studies conducted using these data. 

 

 

2. SUPERVISION RECEIVED 

Chief of Psychology and/or delegated Senior Psychologist, Supervisor 
 

 

3. SUPERVISION EXERCISED 

            May provide training of interns 
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4. KNOWLEDGE AND ABILITIES 

 
KNOWLEDGE OF: 
Psychological theories and research; principles, techniques, and problems in developing and coordinating a 
specialized psychological and neuropsychological evaluation and treatment program; principles, techniques, 
and research of conducting clinical neuropsychological medical chart reviews and clinical neuropsychological 
patient interviews, developing and recommending clinical management interventions, diagnosing 
neuropsychological impairment; Principles, techniques and trends in psychology with particular reference to 
normal and disordered behavior; human development, motivation, personality learning, patient differences, 
adaptation and social interaction; methods for the assessment and modification of human behavior; 
characteristics and social aspects of mental and developmental disabilities; research methodology and 
program evaluation; institutional and social process, group dynamics; functions of psychologists in various 
mental health services; current trends in the field of mental health;  professional training; community 
organization and allied professional services.  Neuropsychologist’s knowledge should include such topic 
areas as: psychological assessment, neuropsychological assessment, basic neurosciences, functional 
neuroanatomy, neuropathology, psychopathology, and psychological and neuropsychological interventions.   
 
ABILITY TO: 
Use psychological, neurological, cognitive, behavioral, and physiologic principles, techniques, and 
assessments to evaluate patients’ neurocognitive, behavioral, and emotional strengths and weaknesses via 
conducting neuropsychological evaluations, clinical neuropsychological medical chart reviews and patient 
interviews.  To identify and diagnose neuropsychological impairment and neurobehavioral disorders and 
develop, recommend, and implement clinical management interventions.  Communicate neuropsychological 
evaluation results in writing and/or via verbal report.  Plan, organize, and work in a specialized psychological 
treatment program involving members of other treatment disciplines; provide professional neuropsychological 
consultation and program leadership; Provide professional consultation; teach and participate in professional 
training; recognize situations requiring the creative application of technical skills; develop and evaluate 
creative approaches to the assessment, treatment, and rehabilitation of mental disabilities, to the conduct of 
research, and to the development and direction of a psychology program; plan, organize, and conduct 
research, data analysis and program evaluation; conduct the more difficult neuropsychological assessment 
and psychological treatment procedures; analyze situations accurately and take effective action; speak and 
write effectively.  
 

 

5. REQUIRED COMPETENCIES 

 

SAFETY 
Actively supports a safe and hazard free workplace through practice of personal safety and vigilance in 
the identification of safe or security hazards, including infection control. 

 
AGE SPECIFIC 
Provides services commensurate with age of patients/clients being served. Demonstrates knowledge of 
growth and development of the following age categories: 
□Pediatric □ Adolescent x Adult (18-54)   x Geriatric (55& up) 

 
Age specific competencies for this classification are identified and validated through the privileging 
process. 
 
THERAPEUTIC STRATEGY INTERVENTIONS (TSI) 
Apply and demonstrate knowledge of correct methods in therapeutic strategy interventions (TSI). 
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RESTRAINT/SECLUSION 

Demonstrate knowledge of criteria for use of, and appropriately uses, applies, and removes, restraint 
and/or seclusion. 
 
CULTURAL AWARENESS 
Demonstrate awareness to multicultural issues in the workplace that enable the employee to work 
effectively. 
 
SITE SPECIFIC COMPETENCIES 
Possess knowledge of the laws and regulations pertaining to confidentiality of psychological and 
neuropsychological testing data.  Is familiar with the discharge relevant treatment needs of patients at 
Atascadero State Hospital.  Is familiar with the impact of forensic evaluation and testimony of 
neuropsychological assessment data.  Conducts assessments according to these needs and other relevant 
forensic issues.   
 
Ability to collaborate with a variety of treatment, management and administrative staff about the application of 
neuropsychological knowledge to the hospital’s mission.   
 
TECHNICAL PROFICIENCY 
Ability to select, administer and interpret neuropsychological tests for the purposes of diagnosis, treatment 
planning and forensic decision making with forensic psychiatric patients.  Ability to use assessment computer 
scoring programs.  Accurate data entry into scoring programs and databases.   Ability to provide relevant 
recommendations in response to patients’ strengths and weaknesses and treatment needs. Ability to design, 
conduct and report on data analyses involving neuropsychological and related clinical data.   
 
 

6. LICENSE OR CERTIFICATION 

 
It is the employee’s responsibility to maintain a license, credential, or required registration pertinent to their 
classification on a current basis.  Any failure to do so may result in termination from Civil Service.  
Employees in this classification must: 
 
Possess a valid license as a psychologist issued by the California Board of Psychology and possess an 
earned doctorate degree in psychology from an educational institution meeting the criteria of Section 2914 of 
the Medical Board of California’s Business and Professions Code. 
 
Individuals who do not qualify for licensure by the California Board of Psychology or who are in the process 
of securing this license will be admitted into the examination and may be appointed but must secure a valid 
license within 3 years of an appointment or the employment shall be terminated. 
 
 

7. TRAINING 

 
Training Category = 2 
The employee is required to keep current with the completion of all required training. 
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8. WORKING CONDITIONS 

 

Assigned work hours are 8:00 a.m. to 4:30 p.m., unless the supervisor approves modified hours. 
Employees are expected to work an average of 40 hours per week.  Working an alternate work 
schedule is granted according to the needs of the facility.  All employees are required to have an 
annual health review and repeat health reviews whenever necessary to ascertain that they are 
free from symptoms indicating the presence of infection and are able to safely perform their 
essential job duties.  
 
 
 

________________________________  _____________ 
Senior Psychologist, Specialist  Date 
 
 
________________________________ _____________ 
Senior Psychologist, Supervisor  Date 
 
 
________________________________ _____________ 

Chief of Psychology               Date 


