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	Blank Page
	Blank Page

	responsibilites: Off
	classification: Engineer, Water Resources 
	dwr position number: 0820-3137-008
	sap position number: 50001140
	mcr: 1
	appointee: Vacant
	sap personnel no: 
	division: Operations Branch/Enforcement Section
	MRBU: Off
	Management Related: 
	SRBU: Off
	Supervisory Related: 
	CRBU: Off
	Confidential Related: 
	RFBU: Off
	Rank and File: 
	IMMEDIATE SUPERVISOR: Angeles Caliso
	SUPERVISOR'S CLASS: Senior Engineer, Water Resources
	personnel analyst: Jennifer Greathouse
	personnel date: 4-24-24
	PERCENT OF TIME: 
	supervisor's name: Angeles Caliso
	Date: 
	employee's name: 
	Date2: 
	activity_1: The Central Valley Flood Protection Board (Board) establishes, maintains, and enforces standards for the construction, maintenance, and operation of the flood control system to protect life, property, and habitat in California’s Central Valley. The Board coordinates State entities, local flood risk control agencies and the federal government to minimize damages from floods in California’s Central Valley and is the non-federal sponsor for federal flood control projects in the State Plan of Flood Control. The Board serves as a public forum for flood risk reduction policy in the Central Valley and is responsible for adopting updates to the Central Valley Flood Protection Plan every five years. 

As a valued member of the Board staff, the incumbent assists the Board with its regulatory and planning responsibilities, including its primary objective: to reduce the risk of catastrophic flooding to people and property within the California Central Valley. This is achieved through the Board’s regulatory programs, which include permitting, enforcement, inspection, property management, environmental compliance, as well as through the development, adoption, and implementation of the Central Valley Flood Protection Plan and its updates.

The Board is a performance driven, transparent, and responsible organization that values its employees, resources, and partners, and meets new challenges through leadership, innovation, and teamwork.  In all job functions, employees are responsible for creating an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination. Employees are expected to provide all members of the public with equitable services and treatment, collaborate with underserved communities and Tribal governments and work toward improving outcomes for all Californians.

POSITION SUMMARY

This position is classified as an office and field position. Most work will be performed in the office but some site inspection will be required. Under the direction of the Senior Engineer, W.R. of the Enforcement Section, the team member is responsible for site inspection, background research, preparation of enforcement case documents, communication with property owners, reviewing plans and specifications 
	activity_2: submitted by applicants for encroachment permits and modifications to adopted plans of flood control.  Work also includes reviewing and processing both Department of Water Resources (DWR) and U. S. Army Corps of Engineers (USACE) inspection results in order to support Local Maintaining Agencies (LMA) efforts to address inspection issues to remain eligible or regain eligibility in the federal Public Law (PL) 84-99 Rehabilitation Program.  This position also requires the team member to periodically present findings and information to the Board at regularly scheduled public meetings.  

ESSENTIAL FUNCTIONS 

This position requires that the incumbent work cooperatively with others and maintain consistent, regular, and predictable attendance. This position requires the team member to develop a broad knowledge of: flood projects, regulated streams, and designated floodways, under the Board's jurisdiction; civil engineering design and construction methods; hydraulic impacts of flood project encroachments; hydrologic performance of adopted plans of flood control; geotechnical characteristics of levees; and Board and USACE policies and regulations.  The incumbent is required to work closely with local, State, and federal agencies, technical consultants, stakeholders, and the public; maintain regular, consistent, and predictable attendance; possess strong oral and written communication skills using the English language; exercise good judgment and take new initiatives.  The specific duties are:

Investigate encroachment violations on levees, regulated streams, and floodways within the Board's jurisdiction. Coordinate with management and legal team to conduct enforcement actions authorized by the California Code of Regulations Title 23, Waters, Division 1, to address violations. Conduct research to support enforcement cases including, but not limited to, land and encroachment ownership, permit history, encroachment history using as-built drawings and operation and maintenance manuals, and easement ownership. Use sound engineering judgment to determine if violations can be made compliant and permitted. Travel and site inspections often require driving a vehicle long distances on rough or uneven terrain.   

As the non-federal sponsor of federal-Project levees, provide liaison services between LMAs and USACE. Coordinate and schedule inspection meetings, disseminate information between agencies, assist LMAs through federal PL 84-99 Rehabilitation Assistance and levee risk assessment programs. Assist LMAs to develop System Wide Improvement Framework plans and submit to USACE. Coordinate both USACE and DWR inspection results with LMAs to assist in addressing violations and maintenance deficiencies.  

Review encroachment permit applications.  Analyze and evaluate the structural, hydraulic, geotechnical, and maintenance impacts of proposed encroachments, alterations, and improvements to levees, regulated streams, and designated floodways. Assign special conditions to encroachment permits, including flood stage water surface elevation, flow velocity, compaction requirements, discharge pipe material and size, depth of embedment, and other factors necessary to ensure that the encroachment is compliant with current regulations.  Evaluate and inspect encroachment conformance to permit conditions.  Coordinate work with federal, State, local agencies, and consultants. 
	activity 3: Prepare enforcement staff reports that analyze and describe encroachments. Prepare presentations, and present enforcement hearings before the Board. 

Support the CVFPB and the Executive Officer at public meetings, workshops, conferences, and on various committees and provide regular updates to CVFPB staff and members.  Draft written correspondence and manage verbal communication in regard to public inquiries and assignment duties.  Present results of specific assignments at periodic Board meetings. 

Participate in professional development trainings, as well as tasks, trainings and activities that support programmatic and workplace diversity, equity, and inclusion.

CORE COMPETENCIES AND SKILLS

• Flexibility/Adaptability: Demonstrate openness to new organizational structures, procedures, and technology. Exhibit flexibility in accepting additional responsibilities 
• Organizational Skills: Keep work prioritized and organized. Logically approach situations.
• Decisiveness: Display strong decision-making skills that display effectiveness and reflect Board standards
• Communication: Express oneself clearly in all forms of communication. Give feedback and is receptive to feedback received. Ability to listen, understand and effectively communicate ideas and proposals verbally and in writing.
• Ethics/Integrity: Create culture of trusting relationships; demonstrate trust and principled leadership. 
• Teamwork: Facilitate and maintain cooperative working relationships. 
• Project Management: Develop work plan with tasks, timeframes, milestones, resources, and dependencies; monitor progress.
• Leading Change/Change Management: Respond to changing circumstances and priorities while remaining committed to the Board’s vision, mission, values, and goals.

KNOWLEDGE AND SKILLS

The team member shall demonstrate excellent interpersonal and communication skills to ensure effective communication with the team, all levels in the organization, local, state, and federal agencies, and the public. Must have excellent written communication skills and be able to present information clearly to the Board in staff reports and at public Board meetings, which are webcast through the Board's website.

The team member must be a team player, be able to follow written processes and procedures, think out of the box and demonstrate problem-solving abilities, provide solutions, and exhibit result-driven behavior.  They shall think strategically and have strong project management skills. 

Must have an appropriate level of knowledge of:
- Operation of personal computer, various applications and MS office
- Civil, environmental, or geotechnical engineering background as it relates to levees and flood control
- Applicable laws, codes, regulations, and standards
	activity_4: SPECIAL REQUIREMENTS

This position requires occasional one-day and overnight travel.  Travel may include driving a vehicle on public roadways, remote areas, or uneven terrain.  A valid California Class C driver license is required. Must have the ability to ascend and descend embankments with a 2 to 1 slope.  Must be able to work in adverse conditions that may include cold, wet, windy, and muddy conditions.

WORK ENVIRONMENT

Work locations vary throughout the Board’s jurisdiction in various counties and environments.  The position requires the ability to drive a State owned vehicle to travel on public roadways and to remote areas.  During field activities, the incumbent may be exposed to moving traffic, loud noises, extreme temperatures, wind, dust, uneven terrain, and wet conditions.  Incumbent may be required to respond to major incidents, work late hours, and occasionally have overnight stays away from home.  The ability to be aware of and maintain alertness to the outdoor environment is critical for safety.  Required to wear and utilize protective clothing (e.g., hard hat, work boots/shoes, vests, coveralls, eye protection, hearing protection, swift water flotation device, flood-fighting gear).

The Board operates in a Hybrid workplace, meaning employees complete their work responsibilities and work across multiple workplace settings, including on-site at State facilities, home residences and other locations. This position is eligible for telework, pursuant to a formal telework agreement that must be updated periodically. 

OTHER RESPONSIBILITIES

In support of the California State Emergency Plan, this position may be redirected to provide necessary support during Governor declared emergencies, including flood, dam, State Water Project, and other incidents and emergencies.  Additionally, this position may participate in emergency operations in the capacity of area teams, field inspection, coordination, and may assist agencies such as the Department of Water Resources, California Office of Emergency Services (Cal OES), and FEMA in disaster work, including performing fieldwork to complete damage survey reports for droughts, flooding, earthquakes, and other emergencies.  When a State of Emergency is proclaimed, Cal OES will lead California’s recovery operations and coordinate assistance provided by other State agencies and the federal government.
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