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	responsibilites: Off
	classification: Engineer, Water Resources
	appointee: Vacant
	dwr position number: 4200-3137-009
	sap personnel no: TBD
	sap position number: 50002961
	division: DRA/NRO/WREB/Engineering Studies Section
	mcr: 1
	percent2: 



10%


  





5%






5%
	percent 3: 
	activity3: - Travel independently to remote areas 
- Flexibility for working irregular hours, including weekends and holidays.
- Operating a pickup truck or other vehicle off-road on rugged or uneven terrain to and from sites, including possible transportation of trailer-based equipment.
- Proficiency in handling and launching boats, with the capability to attach and operate an outboard motor.
- Ability to traverse and transport equipment (up to 50lbs) over steep, remote, and rugged terrain to access sites, including areas without established roads, to reach remote work sites.
- Swimming or staying afloat.
- Working in and around swift and deep flowing waterways.
- Remaining stable while wading in and crossing streams while moving heavy objects.
- Capacity to endure field work for extended hours under a variety of extreme weather conditions.
- Ability to work in densely vegetated areas, with the potential for encountering pests and wildlife.
- Work with tools, concrete, steel, and wood.

ABILITIES:
This position requires the ability to:
- Utilize a variety of software, including Microsoft Office.
- Use computer aided drafting (CAD), Geographic Information System (GIS), and surveying software to draft reports, memorandums, and letters; perform spreadsheet analysis; and prepare designs and maps.
- Sit for long periods of time.
- Strong word processing and report preparation skills.
- Be detail oriented.
- Work independently and maintain effective communication with all levels of staff, both verbally and written form.
- Perform multiple tasks with precision, accuracy, and a commitment to neatness.

OTHER RESPSONSIBILITIES:
This position provides necessary support to the Divisions of Flood Management, Safety of Dams, Operations and Maintenance, Engineering, and/or the Public Affairs Office during Governor declared emergencies, flood, dam, SWP, and other incidents and emergencies.  Additionally, this position may participate in emergency operations in the capacity of area teams, field inspection, coordination, and assist agencies such as Cal OES and FEMA in disaster work, including performing fieldwork to complete damage survey reports for droughts, flooding, earthquakes, and other emergencies.  This position may also serve in one of the sections as established in the Incident Command System to assist the Department in performing its emergency preparedness, response, recovery, and mitigation functions. These functions are established in the California State Emergency Plan and the Department's Administrative Orders.
	MRBU: Off
	Management Related: 
	SRBU: Off
	Supervisory Related: 
	CRBU: Off
	Confidential Related: 
	RFBU: Yes
	Rank and File: R09
	IMMEDIATE SUPERVISOR: Trevor Morgan
	SUPERVISOR'S CLASS: Senior Engineer, Water Resources
	personnel analyst: Ariel Stone
	personnel date: 11/3/2025
	PERCENT OF TIME: 









35%







30%







15%
	activity: POSITION SUMMARY
Under the direction of the Senior Engineer, Water Resources in the Engineering Studies Section of the Water Resources Engineering Branch, Division of Regional Assistance (Division), Northern Region Office, this position functions as an Engineer, Water Resources, in the section and performs duties in conducting fieldwork, engineering, and project planning.

ESSENTIAL FUNCTIONS
This position requires that the incumbent work cooperatively with others and maintain consistent and reliable attendance.  The specific essential duties include:

Perform engineering calculations and develop hydrologic and hydraulic numeric models, along with other related software, to analyze water flow, sediment transport, and flood risk. Utilize these models to evaluate and optimize the beneficial uses of water, including enhancing fish and wildlife habitats, restoring rivers, supporting agricultural irrigation, improving urban water supply systems, and mitigating environmental impacts. Conduct technical analyses to identify issues, propose solutions, and develop strategies for sustainable water resource management. Prepare detailed reports and recommendations to guide decision-making processes for multi-benefit water projects.

Apply engineering methods and sound judgment to develop viable solutions to complex water resource challenges, ensuring effective and sustainable project outcomes. Prepare project plans (using drafting software and GIS) and detailed designs for fluvial fisheries and riparian habitat enhancement projects to support ecosystem restoration, improve habitat connectivity, and promote biodiversity. These efforts contribute to the Division's mission by advancing environmental stewardship, enhancing water resource management, and aligning with state and regional ecological priorities.

Perform topographic and bathymetry surveying using survey equipment.  This work may include loading and unloading miscellaneous equipment and may involve strenuous physical activities such as climbing steep terrain and carrying equipment to work sites.  Travel to work sites may
	supervisor name: Trevor Morgan
	employee name: Vacant
	activity2: require the use of an automobile on public roadways and/or uneven terrain. Trailering and launching a boat as well as attaching an outboard motor may be necessary. This work requires the ability to swim and stay afloat in the case of a capsized boat.

Coordinate the development and delivery of technical reports, project plans, and fieldwork schedules with other agencies (DFG, USFWS, USBR, USCE) and organizations (CWA, DU) to ensure alignment with project goals and timelines. Prepare technical correspondence to co-workers, cooperating agencies, and the public to communicate project progress, findings, and recommendations. Collaborate with technicians and student assistants to conduct field surveys, collect and analyze data, prepare maps and models, and support the implementation of water resource and habitat enhancement projects. These collaborative efforts ensure high-quality project deliverables and effective resource management.

Coordinate technical reports, project timelines, and fieldwork schedules with other sections within the Northern Region Office to ensure alignment with regional priorities and resource availability. This includes collaborating on survey data collection, hydrologic and hydraulic analyses, habitat restoration designs, and project implementation plans. By coordinating these efforts, the incumbent ensures efficient use of resources, minimizes project delays, and maintains consistency across regional initiatives.

Participate in special projects as required, such as emergency response initiatives for flood and drought management, multi-benefit water resource studies, and the development of innovative solutions for habitat restoration and climate resilience. These projects may include collaborating on inter-agency task forces, piloting new technologies for water monitoring, and contributing to state and regional water management plans. The incumbent’s involvement ensures that the Division remains adaptable and responsive to emerging challenges and opportunities in water resource management.

SPECIAL REQUIREMENTS:
Must possess a valid California driver's license to drive a personal, rental, or State vehicle to meetings, conferences, trainings or project sites. 

All employees are expected to complete time recording documentation, administrative documents to support program purchases, contracts, travel, and meetings by the required deadlines.  This documentation should be of such clarity and completeness that it provides the department and program with defensible information in an audit.  

PHYSICAL REQUIREMENTS:
Field work requires strenuous physically activities, including:
-Overnight lodging on short notice, for several consecutive days at a time, traveling to facilities or field locations by vehicle, boat, or other means of transportation.
	Text1: 
	Text2: DIVERSITY, EQUITY AND INCLUSION:
All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.

The Department of Water Resources (DWR) is committed to its mission and employees, and we are grounded in our commitment to public safety.  Regular, consistent, and predictable attendance is essential to the successful performance in this position.
	Check Box1: Off


