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DEPARTMENT OF PARKS AND RECREATION
DUTY STATEMENT
	DIVISION
	CLASSIFICATION
	POSITION NUMBER 
(Agency-Unit-Class-Serial)

	Desert
	State Park Peace Officer Supervisor (Ranger)
	548-941-0980-003

	DISTRICT/HQ SECTION
	WORKING TITLE
	CBID

	Colorado Desert District
	State Park Peace Officer Supervisor (Ranger)
	S07

	SECTOR/HQ UNIT
	REPORTING LOCATION
	INCUMBENT

	Anza-Borrego Desert State Park
	Anza-Borrego Desert State Park
	     

	STATE HOUSING
	IMMEDIATE SUPERVISOR

	[bookmark: Dropdown2]
	State Park Superintendent III

	

	SENSITIVE POSITION DESIGNATION (Check if applicable)

	☒   Sensitive Position as designated by the Department per California Code of Regulation (CCR) 599.961 
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	POSITION DESCRIPTION

	Under the direction of the State Park Superintendent III, the State Park Peace Officer Supervising (Ranger) follows District and Departmental policy and adheres to the Sector's Management Plan, implements and supervises the Visitor Services function for Anza-Borrego Desert State Park. The reporting location is the Ranger (sector) office at 225 Montezuma Valley Road, Borrego Springs, California 92004.  Duties include, but are not limited to, the following:

	ALL EMPLOYEES ARE RESPONSIBLE FOR CONTRIBUTING TO AN INCLUSIVE, SAFE, AND SECURE WORK ENVIRONMENT THAT VALUES DIVERSE CULTURES, PERSPECTIVES, AND EXPERIENCES, AND IS FREE FROM DISCRIMINATION.

	ESSENTIAL FUNCTIONS:

	%
	TASK/DUTIES

	30%
	LAW ENFORCEMENT & PUBLIC PROTECTION
Assumes the duties of Duty Supervisor, Anza-Borrego Desert State Park® as directed. Ensures effective patrol to protect resources, facilities, employees and the public. Ensures laws, regulations and policies are fairly and consistently applied. Takes a leadership role with community oriented policing and activities. Coordinates enforcement activities with other agencies as needed. Coordinates aircraft patrol with ground patrol and other agencies as needed. Ensures peace officer staff assigned to patrol qualifies for defensive tactics and firearms and other training according to Department policy. Coordinates scheduling of P.O.S.T. two year/ 24 hour and legislatively mandated training with the District Training Coordinator. May act as lead in absence of permanent supervisors or Chief Ranger.

	20%
	MANAGEMENT & SUPERVISION
Supervises permanent personnel assigned to public safety.  Leads, plans, organizes, directs, reviews and controls interpretation, enforcement, safety, patrol and resource management projects.  Plans, organizes and conducts staff meetings for peace officers.  Trains, does orientation, and performance evaluations of permanent staff assigned to public safety.

	15%
	ADMINISTRATION
Provides input for budget preparation identifying deficiencies in equipment, facilities and staffing.  Schedules permanent visitor services staff assigned to public safety duties to provide campground operation, patrol and protection.  Reviews citations, crime reports and other enforcement documents prepared by staff.  Takes a leadership role in providing opportunities for staff development.

	10%
	RESOURCE MANAGEMENT & PROTECTION 
Ensures the protection of natural and cultural resources.  Maintains familiarity with park boundaries and reports all threats to park property and resources as appropriate, and per department policy.  Conducts and supervises projects as discovered, developed, or assigned.

	10%
	INTERPRETATION
Coordinates rangers’ interpretive programs and schedules with the Visitor Center Interpreter.  Ensures interpretive programs and projects are appropriate, of high quality and well advertised, and is prepared to step in and provide a substitute campfire program or nature walk.

	10%
	SAFETY 
Responds to accidents and rescue operations.  Coordinates emergency services with other agencies as needed.  Ensures equipment assigned to patrol is properly maintained.  Ensures personnel assigned to patrol are properly trained in emergency medical response and other emergency procedures.  Ensures the District safety program and directives are implemented.

	MARGINAL FUNCTIONS:

	%
	TASK/DUTIES

	5%
	Other job-related duties as assigned and necessary for operational continuity. Attend staff meetings and trainings and prepare administrative paperwork to meet operational needs.

	TYPICAL WORKING CONDITIONS

	



	TELEWORK DESIGNATION:

	[bookmark: Dropdown1]This position is designated as .



	SPECIAL REQUIREMENTS:

	

	The statements contained in this job description reflect general details as necessary to describe the principal functions of this job. It should not be considered an all-inclusive listing of work requirements. The incumbent of this position may perform other duties (commensurate with the classification) as assigned, including work in other functional areas to cover during absences, to equalize peak work periods, or to otherwise balance the workload.

	SUPERVISOR STATEMENT: 
I CERTIFY THIS DUTY STATEMENT REPRESENTS AN ACCURATE DESCRIPTION OF THE ESSENTIAL FUNCTIONS OF THIS POSITION. I HAVE DISCUSSED THE DUTIES OF THIS POSITION WITH THE EMPLOYEE AND PROVIDED THE EMPLOYEE WITH A COPY OF THIS DUTY STATEMENT.

	SUPERVISOR NAME (PRINT OR TYPE)
	SUPERVISOR SIGNATURE
	DATE

	
	
	

	EMPLOYEE STATEMENT:
I CERTIFY I HAVE READ, UNDERSTAND, AND CAN PERFORM THE DUTIES OF THIS POSITION EITHER WITH OR WITHOUT REASONABLE ACCOMMODATION. I HAVE DISCUSSED THESE DUTIES WITH MY SUPERVISOR AND HAVE BEEN PROVIDED A COPY OF THIS DUTY STATEMENT.

	EMPLOYEE NAME (PRINT OR TYPE)
	EMPLOYEE SIGNATURE
	DATE
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