State of California

DEPARTMENT OF WATER RESOURCES

California Natural Resources Agency

JOB DESCRIPTION AND POSITION CLASSIFICATION

CLASSIFICATION

Chief of Utility Operations, Water Resources

DWR POSITION NUMBER

3101-3208-X9X

SAP POSITION NUMBER MCR
50026930 1

APPOINTEE
Vacant

SAP PERSONNEL NO.
TBD

DIVISION/SECTION
Division of Engineering

COLLECTIVE BARGAINING IDENTIFIER
Management Related BU:

E59

Supervisory Related BU:

Confidential Related BU:

Rank and File BU:

RESPONSIBILITIES EXERCISED
[ supervisory Lead Person

IMMEDIATE SUPERVISOR (Print)

Dale Brown

SUPERVISOR'S CLASSIFICATION

CEA, Division of Engineering Manager

APPROVED BY (Personnel Analyst's Name)

Estevez Contreras

DATE

02/17/2026

Percent of

Time Activity

POSITION SUMMARY

Under administrative direction of the Division of Engineering (DOE) Manager, the California
Aqueduct Subsidence Program (CASP) Executive Manager provides executive leadership and
direction on all aspects of CASP. The incumbent is the leadperson over matrix staff throughout the
Department of Water Resources (DWR) assigned to work on CASP projects. The incumbent will
serve as DWR’s Executive liaison to the State Water Contractors, Groundwater Sustainability
Agencies, Bureau of Reclamation Regional Director and Area Manager in matters related to
subsidence. The incumbent will provide advice and guidance to the State Water Project (SWP)
Deputy Director, Lead Deputy Director, and Director in coordination with the DOE Manager.

ESSENTIAL FUNCTIONS

This position requires that the incumbent take initiative and make sound decisions; reason
logically and creatively; communicate effectively both orally and in writing; maintain regular
consistent, and predictable attendance; and exercise good judgment. The specific duties include
but are not limited to:

35% Directs the development, and ongoing management of policies, procedures, reporting, metrics and
industry benchmarks associated with the CASP. Ensures communication, knowledge and training
throughout DWR of subsidence policies and procedures.

35% As the Executive Manager for the CASP, collaborate with Office of the General Counsel, represent
DWR in hearings or community meetings, and support the Department's public affairs efforts by
ensuring consistency of information and messaging provided by working with Public Affairs Office
(PAO) to provide technical guidance in response to inquiries or public statements, and to notify
PAO of potential issues. Represent DWR in external venues such as the California Water
Commission, Tribal Government discussions, and with State and Federal Water Contractor
representatives as it relates to potential impacts to the CASP. Assist with Public Record Act
requests and reviews related to Critical Energy Infrastructure Information by directing to
appropriate Division/office and reviewing response on technical items.

SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

SUPERVISOR'’S SIGNATURE DATE

>

SUPERVISOR'’S NAME (Print)
Dale Brown

I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE
RECEIVED A COPY OF THE DUTY STATEMENT.

EMPLOYEE'S STATEMENT:

EMPLOYEE'S SIGNATURE DATE

>

EMPLOYEE'S NAME (Print)

Vacant
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JOB DESCRIPTION AND POSITION CLASSIFICATION

CLASSIFICATION DWR POSITION NUMBER SAP POSITION NUMBER MCR
Chief of Utility Operations, Water Resources 3101-3208-X9X 50026930 1
APPOINTEE SAP PERSONNEL NO. DIVISION/SECTION
Vacant TBD Division of Engineering

Pe_rl_?ﬁlrg of Activity

10% Utilize significant knowledge of the SWP, the Central Valley Project, and subsidence to direct SWP
senior managers and technical project leads in resolving complex day-to-day internal issues
related to subsidence. Lead and provide expert guidance to subsidence projects. Lead and provide
expert guidance in the review and response for groundwater sustainability studies.

10% Serves as the SWP DD’s key policy advisor regarding subsidence. Makes independent
assessments and reports to California’s State Water Contractors, Governor’s Office, legislature,
DWR’s Director, Lead Deputy Director, SWP Principal Operating Officer, SWP Financial Manager,
and DWR’s Tribal Affairs Executive Manager. Prepares testimony, represents DWR in hearings and
community meetings, and collaborates with DWR’s Deputy Director of Communications to ensure
consistency of information and messaging. Represent DWR in meetings with high level
representatives of State and federal agencies, environmental stakeholders, utilities, consultants,
and others regarding subsidence activities.

5% Identify and evaluate funding mechanisms related to aqueduct subsidence. Collect and analyze
strategic funding information, allowing maximum use of external funding. Ensure continuous
improvement, evolution, and implementation of the CASP planning efforts.

5% Provide leadership, management, guidance, and direction to a matrix-managed team related to

oversight and coordination on planning, funding, legal and legislative issues as they relate to the
CASP activities. Serve as the committee chair for the CASP Steering Committee in developing and
implementing policy and project recommendations relating to the CASP.

SPECIAL REQUIREMENTS
Must be available to work outside normal business hours, including overnight travel. Must
possess a valid California driver's license as travel will be required.

The Department of Water Resources is committed to its mission and employees, and we are
grounded in our commitment to public safety. Regular, consistent, and predictable attendance is
essential to the successful performance in this position.

DIVERSITY, EQUITY AND INCLUSION
All employees are responsible for contributing to an inclusive, safe, and secure work environment
that values diverse cultures, perspectives, and experiences, and is free from discrimination.
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JOB DESCRIPTION AND POSITION CLASSIFICATION

CLASSIFICATION
Chief of Utility Operations, Water Resources

DWR POSITION NUMBER

SAP POSITION NUMBER

3101-3208-X9X 50026930

MCR

APPOINTEE

Vacant

SAP PERSONNEL NO.
TBD

DIVISION/SECTION

Division of Engineering

Percent of
Time

Activity

FINANCIAL DISCLOSURE
This position is covered in the Political Reform Act and requires financial disclosure within 30 days

of the first and last day physically worked in a covered position and annually by April 1st.

KNOWLEDGE, SKILLS, AND ABILITIES
Good verbal and written communication skills; good leadership skills; ability to evaluate and direct
technical engineering work and to resolve conflicts and urgent situations. Must deal effectively
with the public and demonstrate adaptability to work priority changes based on operational need.
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	MRBU: Yes
	Management Related: E59
	SRBU: Off
	Supervisory Related: 
	CRBU: Off
	Confidential Related: 
	RFBU: Off
	Rank and File: 
	responsibilites: Yes
	IMMEDIATE SUPERVISOR: Dale Brown
	SUPERVISOR'S CLASS: CEA, Division of Engineering Manager
	personnel analyst: Estevez Contreras
	personnel date: 02/17/2026
	PERCENT OF TIME: 















35%



35%
	activity: POSITION SUMMARY
Under administrative direction of the Division of Engineering (DOE) Manager, the California Aqueduct Subsidence Program (CASP) Executive Manager provides executive leadership and direction on all aspects of CASP. The incumbent is the leadperson over matrix staff throughout the Department of Water Resources (DWR) assigned to work on CASP projects. The incumbent will serve as DWR’s Executive liaison to the State Water Contractors, Groundwater Sustainability Agencies, Bureau of Reclamation Regional Director and Area Manager  in matters related to subsidence. The incumbent will provide advice and guidance to the State Water Project (SWP) Deputy Director, Lead Deputy Director, and Director in coordination with the DOE Manager.

ESSENTIAL FUNCTIONS
This position requires that the incumbent take initiative and make sound decisions; reason
logically and creatively; communicate effectively both orally and in writing; maintain regular consistent, and predictable attendance; and exercise good judgment. The specific duties include but are not limited to:

Directs the development, and ongoing management of policies, procedures, reporting, metrics and industry benchmarks associated with the CASP. Ensures communication, knowledge and training throughout DWR of subsidence policies and procedures.

As the Executive Manager for the CASP, collaborate with Office of the General Counsel, represent DWR in hearings or community meetings, and support the Department's public affairs efforts by ensuring consistency of information and messaging provided by working with Public Affairs Office (PAO) to provide technical guidance in response to inquiries or public statements, and to notify PAO of potential issues.  Represent DWR in external venues such as the California Water Commission, Tribal Government discussions, and with State and Federal Water Contractor representatives as it relates to potential impacts to the CASP.  Assist with Public Record Act requests and reviews related to Critical Energy Infrastructure Information by directing to appropriate Division/office and reviewing response on technical items.
	classification: Chief of Utility Operations, Water Resources
	appointee: Vacant
	dwr position number: 3101-3208-X9X
	sap personnel no: TBD
	sap position number: 50026930
	division: Division of Engineering
	mcr: 1
	percent2: 10%




10%








5%



5%
	activity2: Utilize significant knowledge of the SWP, the Central Valley Project, and subsidence to direct SWP senior managers and technical project leads in resolving complex day-to-day internal issues related to subsidence. Lead and provide expert guidance to subsidence projects. Lead and provide expert guidance in the review and response for groundwater sustainability studies.

Serves as the SWP DD’s key policy advisor regarding subsidence. Makes independent assessments and reports to California’s State Water Contractors, Governor’s Office, legislature, DWR’s Director, Lead Deputy Director, SWP Principal Operating Officer, SWP Financial Manager, and DWR’s Tribal Affairs Executive Manager. Prepares testimony, represents DWR in hearings and community meetings, and collaborates with DWR’s Deputy Director of Communications to ensure consistency of information and messaging. Represent DWR in meetings with high level representatives of State and federal agencies, environmental stakeholders, utilities, consultants, and others regarding subsidence activities.

Identify and evaluate funding mechanisms related to aqueduct subsidence. Collect and analyze strategic funding information, allowing maximum use of external funding. Ensure continuous improvement, evolution, and implementation of the CASP planning efforts.

Provide leadership, management, guidance, and direction to a matrix-managed team related to oversight and coordination on planning, funding, legal and legislative issues as they relate to the CASP activities. Serve as the committee chair for the CASP Steering Committee in developing and implementing policy and project recommendations relating to the CASP.

SPECIAL REQUIREMENTS
Must be available to work outside normal business hours, including overnight travel.  Must possess a valid California driver's license as travel will be required.

The Department of Water Resources is committed to its mission and employees, and we are grounded in our commitment to public safety.  Regular, consistent, and predictable attendance is essential to the successful performance in this position.

DIVERSITY, EQUITY AND INCLUSION
All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.
	percent 3: 
	activity3: KNOWLEDGE, SKILLS, AND ABILITIES
Good verbal and written communication skills; good leadership skills; ability to evaluate and direct technical engineering work and to resolve conflicts and urgent situations.  Must deal effectively with the public and demonstrate adaptability to work priority changes based on operational need. 

FINANCIAL DISCLOSURE
This position is covered in the Political Reform Act and requires financial disclosure within 30 days of the first and last day physically worked in a covered position and annually by April 1st.

	supervisor name: Dale Brown
	employee name: Vacant


