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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE - TBD

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Marine Region, Whale Safe Fisheries Project
	POSITION NUMBER (Agency-Unit-Class-Serial)
565-772-0762-109


	UNIT NAME AND LOCATION
Whale Safe Fisheries Project – Multiple Locations Considered
	CLASS TITLE
Environmental Scientist 

	INCUMBENT  
Vacant
	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)
565-772-0762-109

	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS
Under close supervision of the Whale Safe Fisheries Project Senior Environmental Scientist Supervisor, the incumbent will support implementation of the Risk Assessment and Mitigation Program (RAMP) and implementation of a Conservation Plan aimed at reducing whale and sea turtle entanglements with fishing gear in the Dungeness crab fishery. Major functions include risk assessment support as well as assisting in the review, analysis and development of terms for authorization of Alternative Fishing Gear in the Dungeness crab fishery. Incumbents will support Department representatives on the Dungeness crab Fishing Gear Working Group (Working Group), and coordinate with Federal partners, academics and non-governmental organizations. Assist with analysis and implementation of changes to state managed fisheries that reduce whale and sea turtle entanglements. Other tasks include preparation of regulatory documents consistent with Marine Life Management Act (MLMA) and California Environmental Quality Act (CEQA). Duties include the following essential functions:



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:

RAMP AND CONSERVATION PLAN IMPLEMENTATION: Assist with monthly risk assessments for the commercial and recreational Dungeness crab fishery. Support Working Group activities; participate in data collection and data coordination efforts to inform RAMP implementation, including aerial surveys and at sea surveys. Prepare recommendations for Director action and refinements to program implementation as needed. Support implementation of the Conservation Plan for incidental take of federally protected species in the commercial Dungeness crab fishery. Work closely as a team member with other staff to analyze data and evaluate the plan effectiveness; support all activities related to reporting and compliance. 
 
LOST GEAR RECOVERY AND ALTERNATIVE GEAR AUTHORIZATION: Support lost gear recovery efforts for fixed gear fisheries, including Dungeness crab; coordinate permit issuance when required; manage retrieval data and produce annual reports. Support continued program development and review application requests for Alternative Gear Authorization under the RAMP. Draft conditions for use of Alternative Gear, coordinate with other Department functions for authorization. 

PREPARATION ASSISTANCE AND REVIEW OF ENVIRONMENTAL AND REGULATORY DOCUMENTS: Assist in the preparation and review of environmental documents related to entanglement risk reduction measures and fisheries management. Coordinate with stakeholder groups in the rulemaking process. Prepare Fish and Game Commission regulatory documents. Assist with preparation of legislative analyses for whale entanglements and fisheries such as commercial Dungeness crab managed by the State Legislature.

ENTANGLEMENT RISK REDUCTION AND PUBLIC ENGAGEMENT: Coordinate with academics, non-governmental organizations, and Federal partners to develop analytical tools to assess entanglement risk. Develop entanglement risk reduction measures for other state managed trap fisheries. Work closely with constituents on whale entanglement issues; respond to public inquiries as needed. Assist program staff with the management and dissemination of a wide range of environmental data. Prepare written reports and presentations for a variety of audiences. Represent the Department on cooperative research projects. Coordinate Project activities with other Marine Region Projects as appropriate.


NON-ESSENTIAL FUNCTIONS:

Perform administrative functions including, but not limited to, tracking project budgets, hiring temporary help and purchasing supplies and equipment. Participate in training and development of necessary skills. Obtain and maintain proficiency in necessary computer software programs.

Working Conditions: Ability to work in an office and collaborate with team staff dispersed around California. Required travel, including weekends, is required within and outside the state of California via private or public transportation. Travel of up to 10% may include multiple day overnight stays up to seven days. Some field work, including aboard aircraft and vessels working at sea may be required. Must follow all safety protocols when operating department equipment and vehicles.

	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE





	
	
	



	
	
	



