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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the direction of the Deputy Division Chief, Division of Design, the incumbent will serve as the Headquarters Complete 
Streets Assets Program manager that will be responsible for overseeing the development and implementation of performance 
measures, as well as identifying tracking and reporting requirements, and also coordinate with Headquarters and District Asset 
managers to assure transparency and statewide consistency. The incumbent is responsible for planning, organizing, and 
facilitating multi-disciplinary staff to develop statewide policies, procedures, standards, and training for the purposes of 
successfully delivering meaningful and transformative Complete Streets strategies. 

The incumbent will be considered the project delivery single focal point for efforts related to delivering Complete Streets projects 
and will coordinate directly with other internal stakeholders that have Complete Streets responsibilities to promote a consistent 
and collaborative approach to meeting the goals of the Complete Streets Program. The incumbent will represent Caltrans with 
internal and external stakeholders (including bike and/or pedestrian advocates) to assure transparency and to encourage 
engagement opportunities. The incumbent makes decisions on complex issues related to the complete streets program and must 
skillfully apply principles of strategic planning, value analysis, and quality improvement; and be able to facilitate development of 
alternatives through innovative thinking and inclusive participation. The incumbent must possess a valid certificate of registration 
as a Licensed Landscape Architect issued by the California Landscape Architects Technical Committee. 

CORE COMPETENCIES: 

As a Supervising Landscape Architect, CT, the incumbent is expected to become proficient in the following competencies as described below in 
order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, 
Strategic Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following 
Leadership Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, 
Organizational Awareness, Communication, Strategic Perspective, and Results Driven. 

• Managing Change: Demonstrating support for organizational changes needed to improve the department's effectiveness; supporting,

initiating, sponsoring and implementing change. (Safety, Equity, Employee Excellence - Collaboration, Innovation, Integrity)

• Decision Making: Makes critical and timely decisions. Takes charge. Supports appropriate risk. Makes challenging and appropriate
decisions. (Equity, Prosperity - Equity, Integrity)

• Initiative: Ability to identify what needs to be done and doing it before being asked or required by the situation. Seeks out others
involved in a situation to learn their perspectives. (Safety, Equity, Employee Excellence - Equity, Innovation, Integrity, Stewardship)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Safety, Equity, Employee Excellence - Equity, Innovation, Integrity,
Pride)

• Relationship Building: The ability to develop and maintain internal and external trust and professional relationships, which includes
listening and understanding to build rapport. (Safety, Employee Excellence - Collaboration, Equity, Pride)

• Organizational Awareness: Contributes to the organization by understanding and aligning actions with the organization's strategic

plan, induding the mission, vision, goals, core functions, and values. (Safety, Equity, Prosperity, Employee Excellence - Equity,
Innovation, Integrity, Pride)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Safety, Equity,
Employee Excellence - Collaboration, Integrity, People First, Pride)

• Vision and Strategic Thinking: Communicates the "big picture". Models the department's Vision and Mission to others. Influences
others to translate vision into action. Future oriented, and creates competitive and break through strategies and plans. (Safety, Equity,

Employee Excellence - Equity, Innovation, Integrity, People First, Pride)

• Thoroughness: Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives, and
completion dates are met. Documents and reports on work progress. (Safety, Employee Excellence - Innovation, Integrity, People First,
Pride)

Americans with Disabilities Act (ADA) Notice: This document is available in alternative accessible fonnats. For more infonnation, please contact the Fonns Management 
Unit at (279) 234-2284, TTY 711, in writing at Fonns Management Unit, 1120 N Street, MS-89, Sacramento, CA 95814, or by email at Fonns.Management.Unit@dot.ca.gov. 










