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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the supervision of a Caltrans Maintenance Supervisor and lead guidance from a Caltrans Highway Maintenance 
Leadworker, the incumbent assists with various delineation operations. This also includes grinding operations. Handles and lifts 
large quantity of 50 lb. bags. Operation and care of light trucks and commercial vehicles used for delineation. Must have 
knowledge of basic safe work practices and the provisions of the California Vehicle Code applying to the operation of vehicles, 
servicing, minor adjustments, and emergency repairs to equipment. Occasionally, work in stationary freeway lane closures. 
Incumbent will also be working with other crews when needed, which includes other Specialty Region units. Ability to 
communicate and follow simple written and oral directions, keep records, and perform heavy manual labor. Posses a valid and 
unrestricted Class A Driver's License with Tank endorsement. Will operate Class A equipment 95% of the time. Traveling is 
required and occasionally, work out of town may be mandated on 'per diem.' 

CORE COMPETENCIES:. 

As a CT Equipment Operator 11, the incumbent is expected to become proficient in the following competencies as described below in order to 
successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, Strategic 
Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following Leadership 
Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, Organizational 
Awareness, Communication, Strategic Perspective, and Results Driven. 

• Managing Change: Demonstrating support for organizational changes needed to improve the department's effectiveness; supporting,
initiating, sponsoring and implementing change. (Prosperity - Innovation)

• Dealing with Ambiguity (Risk): Can comfortably handle risk and uncertainty, as well as make decisions to act without having the total
picture. (Safety - People First)

• Continuous Professional Development: Seeks to obtain knowledge and improve performance while supporting others in doing the
same. (Prosperity - Innovation)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Employee Excellence - Integrity)

• Teamwork/Partnership: Develops, maintains, and strengthens partnerships with others inside or outside of the organization through
effective communication and collaboration. (Equity - Pride)

• Organizational Awareness: Contributes to the organization by understanding and aligning actions with the organization's strategic
plan, induding the mission, vision, goals, core functions, and values. (Prosperity - Integrity)

• Communication: Expresses oneself dear1y in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Safety - People First)

• Forward Thinking: Anticipates the implications and consequences of situations and takes appropriate actions to be prepared for
possible contingencies. Anticipates and prepares for future developments. (Employee Excellence - Innovation)

• Thoroughness: Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives, and
completion dates are met. Documents and reports on work progress. (Prosperity - Integrity)

TYPICAL DUTIES: 

Percentage Job Description 
Essential (E)/Marginal (M)1 

45% E Work with crews involved in maintaining and installing pavement delineation on State Highways. This 
includes maintenance and installation of striping, pavement markings, and raised markers. Also covers 
grinding operations and the requirement of lifting large quantities of 50 lb. bags. Operation of district paint 
and thermoplastic stripers, shadow vehicles, forklifts, and CMS mounted pick-up trucks. Operate grinders 
and recovering grind material for proper disposal. 

20% E Will perform and assist with operator level scheduled and preventative maintenance on equipment 
assigned to unit including shadow vehicles, grinders, and pick-up trucks. 
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