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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Northern Region 
	POSITION NUMBER (Agency-Unit-Class-Serial)
565-131-0762-054

	UNIT NAME AND LOCATION
Habitat Conservation Program, Redding
	CLASS TITLE
Environmental Scientist

	INCUMBENT  

	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)


	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS
Under close supervision of a Senior Environmental Scientist (Supervisory), the incumbent will be part of the California Department of Fish and Wildlife’s (CDFW) Northern Region Habitat Conservation Program’s (HabCon) Permitting and Compliance (PAC) Unit. The incumbent has responsibility for reviewing Lake and Streambed Alteration (LSA) notifications and issuing LSA Agreements, evaluating and identifying project impacts to fish and wildlife resources, negotiating conservation measures with applicants, and participating with local agency permit review with a focus on cannabis cultivation and licensing projects in Shasta, Tehama, Siskiyou, Lassen, Modoc, and Trinity counties within the Northern Region. Will conduct environmental review pursuant to the California Environmental Quality Act (CEQA), work with local lead CEQA agencies, review, and process California Endangered Species Act (CESA) permits and evaluate State Water Resources Control Board water rights permit applications. Specified activities require knowledge of California’s fish and wildlife resources, ecological principles, lake and stream processes, applicable permitting and environmental laws, and CDFW administrative procedures and policies. Applies knowledge of environmental impacts and a high degree of personal initiative. Assists in coordinating with Habitat Conservation Planning Branch (HCPB) and Water Branch (WB) on concerns involving the statewide cannabis program. Public contacts made in the course of this work are highly sensitive and involve a wide variety of interested parties. Specific duties and responsibilities related to cannabis cultivation permitting and licensing are as follows:



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS

LSA Permitting and Water Rights: Review LSA applications including Cannabis and General Agreement notifications for eligibility and completeness, prepare draft protective measures, coordinate with staff at the State Water Board, HCPB and WB with a focus on cannabis cultivation and licensing projects, organize and conduct site visits with applicants and regulatory agencies, and prepare draft LSA Agreements incorporating terms and conditions to minimize impacts to fish and wildlife within specified timelines. Respond to inquiries related to water rights and permitting issues from landowners, project proponents, interested parties and the general public.

CEQA Review and Compliance: Review CEQA documents for LSA projects, including cannabis cultivation projects, provide comments and recommendations to lead and responsible agencies to ensure adequacy and ensure CEQA compliance for LSA Agreements and CESA permits in applicable trustee, responsible and lead agency roles. Review, track, and prepare written comments on CEQA and related environmental documents including Notice of Exemption, Notice of Determination, Initial Studies, Negative Declarations and Environmental Impact Reports. Prepare CEQA documents when CDFW is lead agency. Participate with other agencies and private parties in assisting the development and implementation of avoidance, minimization and mitigation measures for fish and wildlife. Conduct site visits to review resources and determine impacts. Review No-Effect Determination requests and prepare determinations. 

Permit Compliance and Monitoring: Conduct compliance monitoring of LSA Agreements and CESA permits, including site visits and desk review. Draft reports or correspondence documenting non-compliance with LSA Agreements, Incidental Take Permits (ITP) and Consistency Determinations (CD) and develop additional permit terms and remedial actions. Coordinate with Law Enforcement Division’s Wildlife Officers, CDFW’s Cannabis Enforcement Program (CEP), and other state and local agencies addressing non-compliance and enforcement efforts. Work with other regions and leads to develop monitoring protocols and procedures. Collect evidence such as photo documentation, surface and groundwater samples, water diversion impacts and rates, wildlife and habitat damage assessment and grading impacts. Assist in coordinated cases with the district attorneys, attorney general, and circuit prosecutors by providing written Environmental Impact Assessments (EIA), and providing court testimony, when necessary.

Communication and Coordination: Coordinate with CDFW Branches and with other public agencies, partners, interested parties, and the general public to address issues, questions, or concerns regarding CDFW’s role in the cannabis program, LSA Agreements, CESA permitting and CEQA review.  Analyze proposed water and cannabis cultivation related legislation, regulations, policies, and procedures and provide comments to the requesting CDFW Branch. Prepare statements and regional permitting compliance reports, which may include representing CDFW before the State Water Resources Control Board or other decision-making bodies. Conduct outreach efforts related to permitting cannabis cultivation sites. Complete all CDFW required paperwork and maintain CDFW policy requirements and CDFW/state certified training requirements.

NON-ESSENTIAL FUNCTIONS

Professional Development, Training, and Administrative Tasks: Obtains job-related training through CDFW or outside organizations and attends trainings as needed to enhance performance in the position and program knowledge. Maintains professional qualifications through training, conference attendance, professional/scientific committee participation and reviewing current scientific literature. Increases and maintains biological field expertise by conducting on-site habitat assessments and species surveys in coordination with CDFW staff, local coordinated resource management groups, and other organizations, and performs other administrative duties such as the maintenance of assigned state vehicles, preparing expense claims, time reporting, weekly workload reports, progress reports, and other administrative duties as required and within the period and manner requested. Develops and maintains well-organized filing system for all items and areas of responsibility. Uses Microsoft Office software to prepare clear, complete, and technically accurate reports. Completes all CDFW required paperwork and maintains CDFW policy requirements and CDFW/State certified training requirements.


WORKING CONDITIONS: 
The position requires the use of a computer and Microsoft Office software up to eight hours each day, the completion of office tasks that require sitting, standing, and walking to other locations; attendance at meetings and participation in conference or video calls. The position may require travel throughout the State including overnight travel for multiple days at a time. Use of a state-owned vehicle for travel is required between remote facilities and field sites where public transportation is not readily available. Early mornings, late nights, hiking long distances over uneven and possibly steep or wet terrain, use of 4-wheel drive vehicles (including all-terrain vehicles), and work in inclement weather are required. This position may include the operation of, or being a passenger on, a boat. The position may require the incumbent to wear a uniform identifying the employee as CDFW staff. 

	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE





