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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Ecosystem Conservation Division/Water Branch
	POSITION NUMBER (Agency-Unit-Class-Serial)
565-038-0765-045

	UNIT NAME AND LOCATION
Water Storage Investment Program - West Sacramento
	CLASS TITLE
Senior Environmental Scientist (Specialist)

	INCUMBENT  
Vacant
	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)
565-038-0765-045

	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS

[bookmark: _Hlk119653520]Under the general supervision of the Senior Environmental Scientist Supervisor, the incumbent will fulfill the Department’s responsibilities to administer public ecosystem benefits associated with the Water Storage Investment Program (WSIP), such as pulse flows to benefit salmonids, water for state and federal wildlife refuges, and enhancement of wetland habitats. Administration of the public ecosystem benefits will be achieved through the development of contracts, including adaptive management plans, with project sponsors for the long-term administration of ecosystem benefits. The incumbent will be expected to understand the complexities of water management, water transfers, State Water Project and Central Valley Project operations as they relate to fisheries biology and ecological interactions in rivers, estuaries, and wetlands, and develop extensive knowledge of relevant laws, policies, regulations, and species management practices. In addition, the incumbent will represent CDFW in collaborative working groups that provide technical expertise. Specific duties and responsibilities are as follows:



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:

Public Benefit Contract Development: Each water storage project participating in the WSIP must develop a contract with CDFW for administration of their public ecosystem benefits, including a robust adaptive management plan, to ensure achievement of ecosystem benefits over time. Conduct extensive literature review and independent research to develop metrics and performance thresholds to inform the terms of the contract. Apply principles of species management and ecosystem restoration to develop contract terms. Represent CDFW in technical meetings and contract negotiations to provide project specific and technical expertise. 

Administration of Public Benefit: Directly engage in the administration of contracts for public ecosystem benefits. Specifically, collaborate with CDFW Regions and Branches on monitoring of ecosystem public benefits, provide technical input to project sponsors on proposed project operations plans, ecosystem management strategies, and monitoring and adaptive management plans. Participate in regular interagency meetings, public meetings, and individual stakeholder meetings. Operate CDFW owned vehicles for travel to remote field sites inaccessible via public transportation. 

Scientific Analysis: Use best available scientific information, including ecosystem restoration principles, species life history models, and peer reviewed scientific literature to make recommendations on monitoring and adaptive management implementation. Participate in collaborative adaptive management groups; evaluate monitoring data for compliance; provide technical support for scientific studies to inform adaptive management. 

Environmental Regulations: Develop and maintain knowledge of CDFW policies, applicable state and federal laws and regulations including, but not limited to, California Endangered Species Act, California Environmental Quality Act, WSIP regulations and water right processes. Develop expertise on WSIP project environmental permits including required measures to avoid, minimize, and mitigate impacts of the project on covered fish and terrestrial species. Provide comments on water rights processes and environmental reviews and permits. 

NON-ESSENTIAL FUNCTIONS:
Obtain job-related training through CDFW or outside organizations; submit monthly time sheets, expense claims, and participate in annual discussions about performance appraisals and individual development plans; and participate in the development of bill analyses.

Special Personal Characteristics:  Demonstrate ability to: work and lead others with a high degree of initiative; make sound recommendations based on policies, guidance, and regulations; maintain a positive attitude and consistent quality of work during times when workload is heavy; communicate clearly both verbally and in writing; work independently, with open-mindedness, flexibility, and tact; develop and maintain productive relationships while working in contentious settings; organize workload and manage time effectively; and maintain professional demeanor at all times.

Interpersonal Skills: Demonstrate ability to: be a positive and creative problem-solver, willing to seek mutually agreeable solutions even in difficult situations; work both independently and as part of a team; follow direction from superiors; work cooperatively with other CDFW program staff, and federal, state, and non-governmental organization partners; communicate effectively, politely, tactfully, and firmly as necessary; demonstrate excellent listening skills and effective negotiation skills. Strong interpersonal skills are highly desirable.

WORKING CONDITIONS:  
The position requires the use of a computer and Microsoft Office software up to eight hours each day, the completion of office tasks that require sitting, standing, and walking to other locations; attendance at meetings and participation in conference or video calls. The position may require travel (less than 10%) and field work. A valid California’s driver’s license is required to operate CDFW owned vehicles. The position may require the incumbent to wear a uniform identifying the employee as CDFW staff.    


	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE





