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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the general direction from the Chief, Division of Design, the incumbent oversees the development, maintenance and 
administration of statewide policies, software, programs and training relative to the design of innovative solutions to highway 
projects on the State Highway System. The incumbent is responsible for providing the Division Chief and other responsible 
persons, groups and organizations with technology and engineering information regarding the project planning, development, 
and design processes. The Deputy Division Chief of Innovation and Technology is also responsible for the Computer Aided 
Design and Drafting (CADD) statewide program, the new Building Information Management for Infrastructure (BIM4I) technology 
implementation, the Innovative Design and Delivery program and overseeing aspects of the Broadband statewide program. The 
above activities are primarily accomplished through the management of various Design Offices within the Division of Design. The 
incumbent collaborates with other Deputy Division Chiefs, and managers to review, evaluate, develop, and recommend new/ 
revised policies, programs and procedures governing innovative and technological Design activities. The Deputy Chief Design 
Innovation and Technology also has the overall responsibility to ensure that design offices resources are identified, budgeted and 
appropriately expended. 

CORE COMPETENCIES: 

As a Principal Trans Eng, CT, the incumbent is expected to become proficient in the following competencies as described below in order to 
successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, Strategic 
Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following Leadership 
Competencies: Change Commitment, Risk Appetite, Self-DevelopmenUGrowth, Conflict Management, Relationship Building, Organizational 
Awareness, Communication, Strategic Perspective, and Results Driven. 

• Change Leadership: Develops new and innovative approaches needed to improve effectiveness and efficiency of work products.
Encourages others to value change. Considers impact and recommends changes. (Employee Excellence - People First)

• Decision Making: Makes critical and timely decisions. Takes charge. Supports appropriate risk. Makes challenging and appropriate
decisions. (Prosperity - Collaboration, Innovation)

• Ethics and Integrity: Demonstrated concern to be perceived as responsible, reliable, and trustworthy. Respects the confidentiality of
information or concern shared by others. Honest and forthright. Conforms to accepted standards of conduct. (Employee Excellence -
Integrity)

• Conflict Management: Recognizes differences in opinions and encourages open discussion. Uses appropriate interpersonal styles.
Finds agreement on issues as appropriate. Deals effectively with others in conflict situation. (Employee Excellence - Collaboration,
Integrity, People First, Pride)

• Fostering Diversity: Capable of working with a diverse work group, including but not limited to differences in race, nationality, culture,
age, gender, and differently able. Makes everyone feel valuable regardless of diversity in personality, culture, or background. Fosters a
diverse culture to create best solutions. (Equity - Equity, People First, Pride)

• Organizational Awareness: Contributes to the organization by understanding and aligning actions with the organization's strategic
plan, including the mission, vision, goals, core functions, and values. (Equity - Collaboration, Equity, Innovation, Integrity)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Safety -
Collaboration, Innovation)

• Perspective (Thinking Globally & X-function): Broad view of issues, ability to pose future scenarios, and think globally. Stays current
on changes and new developments in industry. Ability to look at and is open to different perspectives. (Climate Action - Innovation,
Integrity)

• Commitment/Results Oriented: Dedicated to public service and strives for excellence and customer satisfaction. Ensures results in
their organization. (Climate Action - Equity, Integrity, Stewardship)

TYPICAL DUTIES: 

Percentage Job Description 
Essential (E)/Marginal (M)1 
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