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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the general direction of a Supervising Transportation Engineer, the incumbent will develop, instruct, and coordinate 
training improvements for workforce development within the Division of Design. This includes identifying training needs, 
developing training solutions, and evaluating training program effectiveness. This incumbent will be located in the Headquarters 
Division of Design. The incumbent also works regularly with the other offices within the Division of Design and the Divisions of 
Project Management, Construction, Right of Way and Land Surveys, Engineering Services, Environmental Analysis, Traffic 
Operations, Safety Program, Legal, and other Headquarters functional units, Districts and Regions, outside agencies, and 
departmental advisory groups units to achieve the professional development and training goals of the Division of Design. 

CORE COMPETENCIES: 

As a Senior Transportation Engineer, CT, the incumbent is expected to become proficient in the following competencies as described below in 
order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, 
Strategic Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following 
Leadership Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, 
Organizational Awareness, Communication, Strategic Perspective, and Results Driven. 

• Managing Change: Demonstrating support for organizational changes needed to improve the department's effectiveness; supporting,
initiating, sponsoring and implementing change. (Employee Excellence - Equity, Innovation, Pride, Stewardship)

• Dealing with Ambiguity (Risk): Can comfortably handle risk and uncertainty, as well as make decisions to act without having the total
picture. (Prosperity, Employee Excellence - Collaboration, Innovation, Integrity)

• Continuous Professional Development: Seeks to obtain knowledge and improve performance while supporting others in doing the
same. (Employee Excellence - Collaboration, Equity, Innovation, Integrity, People First, Pride)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Prosperity, Employee Excellence - Collaboration, Equity,
Innovation, Integrity, Pride)

• Teamwork and Collaboration: Sets team structure. Organizes, leads, and facilitates team activities. Promotes team cooperation and
encourages participation. Capable of cross functionality and working well with others on a team to achieve personal goals, team goals,
and organizational goals. Takes responsibility for individual actions in order to achieve consistent results. (Employee Excellence -
Collaboration, Equity, Innovation, Integrity, People First, Pride)

• Customer Focus: Considers, prioritizes, and takes action on the needs of both internal and external customers. (Prosperity, Employee
Excellence - Collaboration, Equity, Innovation, Integrity, Pride)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.

Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Employee Excellence
- Collaboration, Innovation, Integrity, People First, Pride, Stewardship)

• Analytical Skills: Approaches problems using a logical, systematic, and sequential approach. Weighs priorities and recognizes
underlying issues. (Employee Excellence - Collaboration, Equity, Innovation, Integrity, Pride)

• Business Acumen: Ability to perform essential functions of position with insight, acuteness, and intelligence in the applicable areas of

commerce and/or industry. (Employee Excellence - Collaboration, Equity, Innovation, Integrity, Pride, Stewardship)

TYPICAL DUTIES: 

Percentage Job Description 
Essential (E)/Marginal (M)1 

30% E Develop and coordinate training in various formats (eLearning, webinar, in-person, hybrid, etc.) as a 
member of a professional training development team. The incumbent will lead the delivery schedule, 
determine class content, and develop instructional materials. The incumbent is responsible for 
coordination of class development activities within the development team and utilization of consultants and 
specialists to ensure delivery of quality training products. 
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