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State of California DEPARTMENT OF WATER RESOURCES California Natural Resources Agency 
 

JOB DESCRIPTION AND POSITION CLASSIFICATION 
 

CLASSIFICATION 

      
DWR POSITION NUMBER 

      

SAP POSITION NUMBER 

      

MCR 

      
APPOINTEE 

      

SAP PERSONNEL NO. 

      

DIVISION/SECTION  

      
COLLECTIVE BARGAINING IDENTIFIER 

 
Management Related BU: 

        

 
Supervisory Related BU: 

        

 
Confidential Related BU: 

        

 
Rank and File BU: 

        

RESPONSIBILITIES EXERCISED  

  Supervisory  Lead Person 

IMMEDIATE SUPERVISOR (Print) 

      

SUPERVISOR'S CLASSIFICATION  

      
APPROVED BY (Personnel Analyst's Name)  

      

DATE 

      

Percent of 
Time Activity 

            

SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE. 
SUPERVISOR’S NAME (Print) 

      

SUPERVISOR’S SIGNATURE 

 
DATE 

EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE 
 RECEIVED A COPY OF THE DUTY STATEMENT. 
EMPLOYEE’S NAME (Print) 

      

EMPLOYEE’S SIGNATURE 

 

DATE 
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CLASSIFICATION 

      
DWR POSITION NUMBER 

      

SAP POSITION NUMBER 

      

MCR 

      
APPOINTEE 

      

SAP PERSONNEL NO. 

      

DIVISION/SECTION  

      

Percent of 
Time Activity 

            

 


	Activity
	Activity
	Activity

	MRBU: Off
	Management Related: 
	SRBU: Yes
	Supervisory Related: S10
	CRBU: Off
	Confidential Related: 
	RFBU: Off
	Rank and File: 
	responsibilites: Yes
	IMMEDIATE SUPERVISOR: Paul Wells
	SUPERVISOR'S CLASS: Sup. Engineer, Water Resources
	personnel analyst: S. Meeks
	personnel date: 7/27/26
	PERCENT OF TIME: 
















40%
	activity: POSITION SUMMARY
Under the general direction of the Supervising Engineer, Water Resources, the Senior Environmental Scientist serves as the Manager of the Land & Water Use and Conservation Section of the North Central Region Office's Water Management Branch and plans, organizes, leads, and controls the activities of the Section.  The incumbent supervises Section staff and provides complex technical assistance on land and water use, conservation, agricultural water transfers, urban, and environmental disciplines to advance Department programs.

ESSENTIAL FUNCTIONS
This position requires the incumbent to work cooperatively with others and maintain regular, consistent, and predictable attendance; exercise sound professional judgment; analyze situations accurately and take effective action; communicate effectively; establish and maintain cooperative relations with other agencies; represent the Department at meetings; give accurate and complete presentations and briefings; develop and supervise Section staff. The specific essential functions are:

RESOURCE PLANNING AND PROGRAM EXECUTION
Supervise a team of environmental scientist to evaluate studies to determine water demands and their long term projections for agricultural, urban, and environmental uses throughout the North Central Region Office's twenty-seven counties in support of the California Water Plan, Land Use Program, Sustainable Groundwater Management Program, Water Transfers Program, and other Department programs.  Prepare, oversee, and manage an agricultural water budget in different study areas.  Evaluate and analyze collected crop applied water data, evapotranspiration of applied water data, along with urban and industrial water use data.  Oversee research and analysis of technical soil, land use, land class, applied water, evapotranspiration, water demand, water supply, and other types of data.  Prepare reports and correspondence.  This may require driving a vehicle on public roadways or in the field on uneven terrain. 
	classification: Senior Environmental Scientist (Supervisory)
	appointee: 
	dwr position number: 6200-0764-500
	sap personnel no: TBD
	sap position number: 50003134
	division: Regional Assistance/NCRO/Land & Water Use
	mcr: 1
	percent2: 



35%















25%
	activity2: Perform other studies as needed, such as assessing the impact of water quality on agricultural production; evaluate water transfer proposals, determine amounts of "real" water, and monitor contract compliance.

COORDINATION, COMMUNICATION, AND ALIGNMENT
Coordinate and communicate with Department program managers, the Divison Offices, and pertinent local agencies to initiate and coordinate land use surveys using aerial photography, field mapping, and remote sensing methods; assess historic and present land uses and determine long term projections; evaluate land classification and other pertinent data to assess land and water use development potentials; analyze and promote agricultural, landscape, residential, commercial and industrial water conservation and the California Irrigation Management Information System (CIMIS) program.

Represent the Department and NCRO in public meetings and informational workshops.  Interact with local land use, conservation, and water management agencies (operators) to promote, advance, and align programs to support integrated and sustainable water management planning.  Participate in technical committees regarding land use, water use, agriculture, Geographic Information Systems (GIS), remote sensing, and other topics. This may require driving a vehicle on public roadways or in the field on uneven terrain.

MANAGEMENT AND ADMINISTRATION
Plan, organize, lead, and control Section staff and activities in order to develop and maintain a highly skilled professional staff to meet the Department's mission through:  assigning and distributing work, monitoring and evaluating performance, preparing annual Appraisal & Development reports, determining training needs and approving training requests, handling grievances and disciplinary actions, implement the three phases of progressive discipline, verifying and approving employee's attendance and leave requests, interviewing and hiring qualified employees, understanding employee's rights with regards to labor relations, and leading by example.  Promote and implement the DWR Safety System and the Division's Office safety plan to foster a safe work environment.  Act for Branch Manager when directed.  Perform other duties as required.

OTHER RESPONSIBILITIES
This position provides necessary support to the Divisions of Flood Management, Safety of Dams, Operations and Maintenance, Engineering, and/or the Public Affairs Office during Governor declared emergencies, flood, dam, SWP, and other incidents and emergencies.  Additionally, this position may participate in emergency operations in the capacity of area teams, field inspection, coordination, and assist agencies such as Cal OES and FEMA in disaster work, including performing fieldwork to complete damage survey reports for droughts, flooding, earthquakes, and other emergencies.  This position may also serve in one of the sections as established in the Incident Command System to assist the Department in performing its emergency preparedness, response, recovery, and mitigation functions. These functions are established in the California State Emergency Plan and the Department's Administrative Orders.
	percent 3: 
	activity3: SPECIAL REQUIREMENTS
Possession of a valid California Driver's License for operation of vehicles on public roadways or in the field on uneven terrain.

Must be computer literate and familiar with Microsoft Office Suite.

The Department of Water Resources is committed to its mission and employees, and we are grounded in our commitment to public safety.  Regular, consistent, and predictable attendance is essential to the successful performance in this position.

 All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.

	supervisor name: Paul Wells
	employee name: 


