STATE OF CALIFORNIA - STATE LANDS COMMISSION
POSITION DUTY STATEMENT
SLC 316 (03/24)

In all job functions, employees are responsible for creating an inclusive, safe, and secure work environment
that values diverse cultures, perspectives and experiences, and is free from discrimination. Employees are
expected to provide all members of the public equitable services and treatment, collaborate with
underserved communities and tribal governments, and work toward improving outcomes for all Californians.
All forms must be approved by Human Resources before employee or supervisor sign.

[ ] CURRENT
[0] PROPOSED

EMPLOYEE NAME: SUPERVISOR NAME:
Larry Rabin

CLASSIFICATION TITLE:
Senior Environmental Scientist (Spec.)

WORKING TITLE:
Senior Environmental Scientist (Spec.)

POSITION NUMBER: 340-502-0765-013

DIVISION/UNIT: DESPM/CASI

CBID:R10

OFFICE LOCATION: Sacramento

TENURE: O Permanent (I Limited Term
O TAU O Retired Annuitant O CEA

TIMEBASE: O Full Time O Part Time O Intermittent

CONFLICT OF INTEREST FILER:
LI YES L1 NO

DRIVING RECORD REQUIRED:
L] YES Ll NO

PROBATIONARY PERIOD:

O APPOINTMENT DATE OR O REVISION DATE:

06 Months [ 12 Months [ N/A

HR ANALYST APPROVAL: O YES HR ANALYST SIGNATURE: DATE:

POSITION DESCRIPTION:

Working under the supervision of the Environmental Program Manager | (Supervisory) of the Climate Adaptation and Special
Initiatives (CASI) Unit and exercising a high degree of independence, the incumbent is responsible for independently
conducting and managing the most complex and difficult environmental analyses and studies on projects and programs of the
California State Lands Commission. The incumbent provides critical science-based technical and policy expertise related to the
Commission's climate change, coastal resiliency, and special initiative activities. The incumbent is responsible for identifying
scientific challenges and opportunities, developing appropriate courses of action, and making recommendations to the
Environmental Program Manager and Division Chief to continually improve the Commission's responsiveness to emerging
scientific issues based on the best-available science. The incumbent shall follow the principles outlined in the vision, mission,
and inclusion statements of the Commission.

SUPERVISION EXERCISED (If applicable) AND SUPERVISION RECEIVED:

Received: Environmental Program Manager (Supervisory)
Exercised: None
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ESSENTIAL JOB FUNCTIONS:

(35%) CLIMATE CHANGE, SEA LEVEL RISE, AND COASTAL RESILIENCE STRATEGIES Responsible for fully developing strategies,
policies, and recommendations to address coastal and marine management challenges and the Commission's responsibility to
protect Public Trust resources and values and administer sovereign and granted public trust lands from the impacts of climate
change. Duties include: Provide advanced research, technical, and analytical expertise for the Commission's sea level rise
adaptation activities, develop recommendations for reducing coastal erosion and armoring, and research solutions for the
threats facing coastal estuaries and wetlands. Develop curricula and job tools for ongoing enrichment and training to ensure
Commission staff are knowledgeable about climate change and state policy, and provide continuous support to those staff
performing sea level rise analyses on projects and applications. Advise the CASI unit Environmental Program Manager and
DESPM Chief on compliance with Executive Orders and/or legislation related to climate preparedness and adaptation.

(35%) SPECIAL INITIATIVES Provide scientific expertise and policy recommendations on complex and challenging conservation-
related projects of importance to the Commission (e.g. related to renewable energy, 30 x 30 [30 percent conservation by
2030], ocean planning efforts, etc.), and on other emerging topics or initiatives. Collaborate within and outside the Division on
climate-related terrestrial issues. Identify relevant grant opportunities and help develop grant proposals to secure funds for
Commission scientific endeavors. Special initiatives are often complex, sensitive, and of a highly public nature, requiring a
sophisticated understanding of scientific, economic, and stakeholder facilitation principles. Via the Division Chief, provide
regular updates to the Executive Office and the Commission, identify potential roadblocks and solutions, and develop policy,
regulatory, and legislative initiatives.

(15%) OCEAN HEALTH Provide expert technical support to the Division Chief and CASI unit Environmental Program Manager on
ocean health related matters of concern to the Commission's duties as a land and resource manager under the Public Trust
Doctrine, including issues related to ocean acidification and hypoxia, marine debris and hazards, transboundary pollution in the
Tijuana River watershed, plastic pollution and ocean litter, and other policy actions or scientific initiatives aimed at reducing
threats to marine biodiversity and public safety arising from toxics, contaminants, or climate change driven ocean changes.
Serve as the Commission's representative(s) on interagency policy groups on ocean health topics; develop sound policy
recommendations based on best available science.

(5%) ENVIRONMENTAL DOCUMENTATION AND ANALYSIS Review proposed research and monitoring projects, lease
applications, and associated environmental documents (ND, MND, EIR/EIS) prepared by the Commission and federal, state, or
local agencies on complex, sensitive projects for which the Commission is a lead, responsible, or trustee agency under the
provisions of the California Environmental Quality Act (CEQA) and the National Environmental Policy Act (NEPA). Prepare
comments on the adequacy of such documentation and if needed, provide testimony on such documents before relevant
decision-making bodies.

(5%) LEGISLATION/REGULATIONS Provide scientific and technical expertise to the External Affairs Chief on legislation affecting
the Commission's programs; identify regulatory and/or legislative needs for the Commission's climate, renewable energy, and
other science-related programs and develop proposals jointly with relevant Divisions, the External Affairs Chief, and the
Executive Office.

(5%) Prepare draft memos and correspondence as necessary. May be assigned responsibility for posting documents, creating
and updating content, and managing listserv mailing lists on the Commission's Internet and Intranet sites.
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MARGINAL JOB FUNCTIONS:

WORKING CONDITIONS:

[O] Core business hours of 0900 to 1500 [ ] Transport items weighing up to 25 pounds
[O] Sit [d] bend [O] stoop [d] stand while working [O] Appropriate business attire required

[O] Daily use of standard office equipment [Od] Occasional overnight travel

[O] Temperature controlled office with artificial light [ ] Occasional mandatory overtime

Drive as an essential function of the position: L1 occasional [ frequent (1x or more per month on avg.)
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OTHER (list all other working conditions):

Indoor office-based work with a high percentage of time researching, reading, editing, and writing.

This position is eligible for hybrid telework.

High volume of e-mail correspondence and phone coordination and/or phone conferencing.

Frequent high-paced, deadline-driven workload.

Local travel to and from coordination or working group meetings, and occasional field visits or field research.
Occasional distance travel for public meetings.

Prolonged periods of sitting.

Daily use of phone, copier, and general office and communication equipment.

Bend, stoop, and stand while performing some tasks.

DESIRABLE QUALIFICATIONS:

Ability to execute assigned responsibilities Ability to interact in a courteous and professional manner

Ability to understand and follow directions Ability to work independently and as part of a team

OTHER (list all other desirable qualifications)

Knowledge of:

1) Basic principles of land, water, fish, wildlife, and other natural resource research; principles of ecology; and land-use practices as they relate to coastal and
ocean resources under the Commission's jurisdiction;

2) State and Federal environmental rules, regulations, and requirements, Including CEQA, NEPA, and coastal jurisdictions such as the Coastal Commission
and National Oceanic and Atmospheric Administration (NOAA) Fisheries;

3) Climate change and/or sea level rise science and adaptation strategies for coastal communities;

4) Familiarity with geospatial analytic tools and methods;

5) Policy negotiation and development; and

6) Regulatory and legislative processes.

Ability to:

1) Independently conduct and manage complex and difficult environmental analyses and studies on projects subject to the Commission’s jurisdiction and
develop sound policy recommendations;

2) Review and interpret scientific and environmental reports and be able to concisely summarize pertinent information for management or Commissioners;
3) Identify and develop recommendations for strategies to advance program, Division, and Commission goals through policy and procedure proposals

4) Prepare clear, technically accurate, and politically sophisticated reports and policy proposals.

5) Maintain a professional and respectful working relationship with others.

Tasks identified in this duty statement reflect the anticipated general functions of the position and should
not be considered an all-inclusive list of responsibilities.

| have read and understand the duties listed above and can perform them with or without
reasonable accommodation. * (If you believe reasonable accommodation is necessary, please contact
EEO@slc.ca.gov immediately.) *A Reasonable Accommodation is any modification or adjustment made to
a job, work environment, or employment practice or process that enables an individual with a disability or
medical condition to perform the essential functions of their job or to enjoy an equal employment
opportunity.

Employee Signature Employee Printed Name Date

| certify that the above accurately represents the duties of the position:

Supervisor Signature Supervisor Printed Name Date
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	Position Type: Proposed
	EMPLOYEE NAME: 
	SUPERVISOR NAME: Larry Rabin
	CLASSIFICATION TITLE: Senior Environmental Scientist (Spec.)
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	POSITION NUMBER: 340-502-0765-013
	DIVISION/UNIT: DESPM/CASI
	CBID: R10
	OFFICE LOCATION: Sacramento
	Permanent: On
	Limited Term: Off
	TAU: Off
	Retired Annuitant: Off
	CEA: Off
	Full Time: On
	Part Time: Off
	Intermittent: Off
	CONFLICT OF INTEREST FILER: YES
	Yes: Off
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	6 Months: Off
	12 Months: On
	N/A: Off
	Appointment Date: Off
	Revision Date: Off
	APPOINTMENT DATE OR REVISION DATE: 
	Yes HR: Off
	HR ANALYST SIGNATURE DATE: 
	POSITION DESCRIPTION: Working under the supervision of the Environmental Program Manager I (Supervisory) of the Climate Adaptation and Special Initiatives (CASI) Unit and exercising a high degree of independence, the incumbent is responsible for independently conducting and managing the most complex and difficult environmental analyses and studies on projects and programs of the California State Lands Commission. The incumbent provides critical science-based technical and policy expertise related to the Commission's climate change, coastal resiliency, and special initiative activities. The incumbent is responsible for identifying scientific challenges and opportunities, developing appropriate courses of action, and making recommendations to the Environmental Program Manager and Division Chief to continually improve the Commission's responsiveness to emerging scientific issues based on the best-available science. The incumbent shall follow the principles outlined in the vision, mission, and inclusion statements of the Commission.
	SUPERVISION EXERCISED (If applicable) AND SUPERVISION RECEIVED: Received: Environmental Program Manager (Supervisory)
Exercised: None
	ESSENTIAL JOB FUNCTIONS: (35%) CLIMATE CHANGE, SEA LEVEL RISE, AND COASTAL RESILIENCE STRATEGIES Responsible for fully developing strategies, policies, and recommendations to address coastal and marine management challenges and the Commission's responsibility to protect Public Trust resources and values and administer sovereign and granted public trust lands from the impacts of climate change. Duties include: Provide advanced research, technical, and analytical expertise for the Commission's sea level rise adaptation activities, develop recommendations for reducing coastal erosion and armoring, and research solutions for the threats facing coastal estuaries and wetlands. Develop curricula and job tools for ongoing enrichment and training to ensure Commission staff are knowledgeable about climate change and state policy, and provide continuous support to those staff performing sea level rise analyses on projects and applications. Advise the CASI unit Environmental Program Manager and DESPM Chief on compliance with Executive Orders and/or legislation related to climate preparedness and adaptation. 

(35%) SPECIAL INITIATIVES Provide scientific expertise and policy recommendations on complex and challenging conservation-related projects of importance to the Commission (e.g. related to renewable energy, 30 x 30 [30 percent conservation by 2030], ocean planning efforts, etc.), and on other emerging topics or initiatives. Collaborate within and outside the Division on climate-related terrestrial issues. Identify relevant grant opportunities and help develop grant proposals to secure funds for Commission scientific endeavors. Special initiatives are often complex, sensitive, and of a highly public nature, requiring a sophisticated understanding of scientific, economic, and stakeholder facilitation principles. Via the Division Chief, provide regular updates to the Executive Office and the Commission, identify potential roadblocks and solutions, and develop policy, regulatory, and legislative initiatives. 

(15%) OCEAN HEALTH Provide expert technical support to the Division Chief and CASI unit Environmental Program Manager on ocean health related matters of concern to the Commission's duties as a land and resource manager under the Public Trust Doctrine, including issues related to ocean acidification and hypoxia, marine debris and hazards, transboundary pollution in the Tijuana River watershed, plastic pollution and ocean litter, and other policy actions or scientific initiatives aimed at reducing threats to marine biodiversity and public safety arising from toxics, contaminants, or climate change driven ocean changes. Serve as the Commission's representative(s) on interagency policy groups on ocean health topics; develop sound policy recommendations based on best available science.

(5%) ENVIRONMENTAL DOCUMENTATION AND ANALYSIS Review proposed research and monitoring projects, lease applications, and associated environmental documents (ND, MND, EIR/EIS) prepared by the Commission and federal, state, or local agencies on complex, sensitive projects for which the Commission is a lead, responsible, or trustee agency under the provisions of the California Environmental Quality Act (CEQA) and the National Environmental Policy Act (NEPA). Prepare comments on the adequacy of such documentation and if needed, provide testimony on such documents before relevant decision-making bodies. 

(5%) LEGISLATION/REGULATIONS Provide scientific and technical expertise to the External Affairs Chief on legislation affecting the Commission's programs; identify regulatory and/or legislative needs for the Commission's climate, renewable energy, and other science-related programs and develop proposals jointly with relevant Divisions, the External Affairs Chief, and the Executive Office.

(5%) Prepare draft memos and correspondence as necessary. May be assigned responsibility for posting documents, creating and updating content, and managing listserv mailing lists on the Commission's Internet and Intranet sites.
	ESSENTIAL JOB FUNCTIONS Continued: 
	MARGINAL JOB FUNCTIONS: 
	Core Business Hours: On
	Core hours of: 0900
	Core hours to: 1500
	Transport items: Off
	Item weight: 25
	Sit: On
	bend: On
	stoop: On
	stand: On
	Appropriate business attire required: On
	Daily use of standard office equipment: On
	Occasional overnight travel: On
	Temperature controlled office with artificial light: On
	Occasional mandatory overtime: Off
	occasional: Off
	frequent (1x or more per month on avg): Off
	OTHER (list all other working conditions): Indoor office-based work with a high percentage of time researching, reading, editing, and writing.
This position is eligible for hybrid telework.
High volume of e-mail correspondence and phone coordination and/or phone conferencing.
Frequent high-paced, deadline-driven workload.
Local travel to and from coordination or working group meetings, and occasional field visits or field research.
Occasional distance travel for public meetings.
Prolonged periods of sitting.
Daily use of phone, copier, and general office and communication equipment.
Bend, stoop, and stand while performing some tasks.
	OTHER (list all other desirable qualifications): Knowledge of:
1) Basic principles of land, water, fish, wildlife, and other natural resource research; principles of ecology; and land-use practices as they relate to coastal and
ocean resources under the Commission's jurisdiction;
2) State and Federal environmental rules, regulations, and requirements, Including CEQA, NEPA, and coastal jurisdictions such as the Coastal Commission
and National Oceanic and Atmospheric Administration (NOAA) Fisheries;
3) Climate change and/or sea level rise science and adaptation strategies for coastal communities;
4) Familiarity with geospatial analytic tools and methods;
5) Policy negotiation and development; and
6) Regulatory and legislative processes.

Ability to:
1) Independently conduct and manage complex and difficult environmental analyses and studies on projects subject to the Commission’s jurisdiction and
develop sound policy recommendations;
2) Review and interpret scientific and environmental reports and be able to concisely summarize pertinent information for management or Commissioners;
3) Identify and develop recommendations for strategies to advance program, Division, and Commission goals through policy and procedure proposals
4) Prepare clear, technically accurate, and politically sophisticated reports and policy proposals.
5) Maintain a professional and respectful working relationship with others.
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