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DEPARTMENT OF PARKS AND RECREATION
DUTY STATEMENT
	DIVISION
	CLASSIFICATION
	POSITION NUMBER 
(Agency-Unit-Class-Serial)

	Coastal Field
	State Park Peace Officer Supervisor II Lifeguard  
	548-915-0988-001

	DISTRICT/HQ SECTION
	WORKING TITLE
	CBID

	Angeles District
	State Park Peace Officer Supervisor II Lifeguard  
	S07

	SECTOR/HQ UNIT
	REPORTING LOCATION
	INCUMBENT

	Santa Monica Bay Sector
	Dockweiler State Beach 
	Vacant

	STATE HOUSING: (Check one)
	IMMEDIATE SUPERVISOR

	☐ Housing is required	 ☒ Housing may be required
☐ Housing is not available
	State Park Superintendent II 

	

	SENSITIVE POSITION DESIGNATION: (Check if applicable)

	☒ Sensitive Position as designated by the Department per California Code of Regulation (CCR) 599.961 
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	POSITION DESCRIPTION

	Under direction of the Chief Ranger (State Park Superintendent III), the State Park Peace Officer Sup II Lifeguard, is responsible for aquatic operations in the Santa Monica Bay Sector of Angeles District and will be responsible for the Aquatic Safety operations, including providing field-level management for the district's aquatic services, which includes the following programs: aquatic budget oversight, emergency medical response, law enforcement, aquatic resource protection, Rescue Watercraft & boat operations, Swift Water Rescue response, shark protocols program, Lifeguard tower operations, annual aquatic reporting, Dive program, Surfline contract, Lifeguard dispatch system (ATT First Net),
seasonal lifeguard operations (200+), Lifeguard training, rescue equipment response and management, Tsunami
Response Plan, Junior Lifeguard program oversight and interpretation, employee evaluations, and related
administrative functions for the aquatic services program.

The Lifeguard Supervisor II is expected to work with a high degree of independence and is also expected to model
multidisciplinary cooperation with all Department and District staff in meeting Department and District goals. The
Lifeguard Supervisor II is responsible for keeping the District Superintendent and all appropriate district management
team members appropriately informed and involved on all Aquatic Services operations. All employees are
responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures,
perspectives, and experiences, and is free from discrimination.


	ALL EMPLOYEES ARE RESPONSIBLE FOR CONTRIBUTING TO AN INCLUSIVE, SAFE, AND SECURE WORK ENVIRONMENT THAT VALUES DIVERSE CULTURES, PERSPECTIVES, AND EXPERIENCES, AND IS FREE FROM DISCRIMINATION.

	ESSENTIAL FUNCTIONS:

	%
	TASK/DUTIES

	35%
	MANAGEMENT AND SUPERVISION 

Plans, Organizes implements, directs, reviews, and is accountable for district programs and projects as directed by the chief Ranger. Serves on the departmental, intergovernmental, and community boards and committees as needed for the departmental interests. Directly supervised State Park peace officer supervisor (lifeguard closed parentheses assigned to Will Rogers and Dockweiler State Beaches. Serves as a liaison with public and private sector decision makers in the community who can assist with support for the park system. Plans, conducts, and participates in staff meetings period to promote workplace diversity and ensure a safe, discrimination free workplace.

Assist with hiring employees to fill vacancies, provides employee counseling, rights, and reviews performance appraisals, enters into performance agreements, maintains, and monitors performance measurements, consults with appropriate management staff and takes disciplinary actions of up to 29 days suspension without pay period undertakes the speedy resolution of grievances, issuing decisions at the first level of review in the departmental grievance process. Directs complaints to the appropriate level of investigator or handles the complaint personally as needed.

Actively promotes safe conditions and work habits in the workplace. Investigates, analyzes, and reports employee accidents in a timely manner attend staff meetings and trainings and prepare administrative paperwork to meet operational needs. Assures industrial safety orders and general safety practices are met. Reviews, submits, and implements district emergency plans. Works with allied agencies on special projects, assignments and/or in unified command as directed.

	25%
	PUBLIC PROTECTION, AQUATIC SERVICES, AND LAW ENFORCEMENT 

Ensures that the district's public safety and protection program is comprehensive and balances. Assures
the quality and effectiveness of the law enforcement program by analyzing problems, data
collection/interpretation, inspecting public safety equipment, reviewing training programs, improving
practices, and providing supervision of law enforcement activities. Manages Aquatic services
programming, including hiring, training, and oversight of the Seasonal Lifeguard Programs for the Los
Angeles and Topanga Sectors. Oversees the Junior Lifeguard programs, as well as oversight for Aquatic
O&E budgeting as well as seasonal budgeting. Serves as the lead for special projects or programs. Attends
required trainings as they are available. Coordinate/review plans/lAPs for special events and holidays.
Equipment Maintenance including all efforts devoted to the service, repair and maintenance of sector
equipment assigned to the Lifeguard Service function. This includes making sure vehicles are fueled,
logged in and out and maintained at maximum readiness to respond to emergencies

Coordinates with the Management Team in identifying and correcting visitor and employee safety
hazards. Serves as Incident Commander for incidents such as, natural disasters, accidents, and officer
involved shootings, or other occurrences requiring on scene management oversight. Assures proper
conduct of peace officers in the Sector and provides for mandated protection of peace officers under the
Peace Officer Bill of Rights. Acts as liaison with concurrent law enforcement agencies, the District
Attorney's office, and local courts.

	20% 
	ADMINISTRATION

Prepare and review budget materials, personnel documents, equipment, and property records, and
purchase documents for the Los Angeles and Topanga Sector's Aquatics Services program. Monitor
seasonal funds and operating expense spending within program supervised. Establish and maintain sector
guidelines and procedures consistent with Departmental and District policies, guidelines, programs, goals
and objectives. Attend District, Sector, and safety and committee meetings as directed. Supervise
completion of routine reports, monthly statistical data, and special assignments as directed.
Complete annual Appraisal and Development Plans for Lifeguard Supervisory staff and facilitate career
development programs for all permanent employees directly supervised. Work cooperatively with the
sector's Supervising Rangers and Maintenance Supervisors to coordinate sector expenditures. Prepare
District Superintendent orders for review as directed.

	10% 
	RESOURCE MANAGEMENT

Work with the District's Natural & Cultural programs to supervise, monitor and participate in the unit
activities involving wildlife and vegetation management, insect and pest control, beach and cliff erosion
control, and coastal marine protection as they relate to aquatic operations. Review PEFs, permit
documents and project proposals developed by Aquatics staff. Maintain current resource management
projects. Report and assist in protecting natural, cultural and historic resources from fire, erosion,
trespass and encroachment. Document and propose solutions to sector safety hazards. Document and
propose solutions to terrestrial and aquatic safety problems. Ensure appropriate management staff and
outside agency personnel are contacted in the event of a resource emergency.
INTERPRETATION 

Supervise the aquatic interpretive, education and public relations programs. Facilitate
and/or delegate the planning, organizing, and presentation of aquatic related interpretive and
educational activities. Ensure the Junior Lifeguard educational programming is up to standard and serves the community youth. Integrate community involvement activities into the district's community involvement program. Monitor and assess park programs and operations, changes to natural and cultural resources, and emergency situations that may impact park use and visitor satisfaction. Seek out new opportunities for grants partnerships with local agencies and organization. Develop innovative ways to accomplish interpretive goals through maximizing resources.


	MARGINAL FUNCTIONS:

	%
	TASK/DUTIES

	5%
	Other job-related duties as assigned and necessary for operational continuity. Attend staff meetings and trainings and prepare administrative paperwork to meet operational needs.

	TYPICAL WORKING CONDITIONS

	Work environment is an office/contact station setting, using computers, telephone and other business equipment. Typical work activities involve frequent and prolonged periods of sitting. Typical work involves extended telephone conversations and keyboard operation. Must meet many deadlines within short time frames. Hand dexterity to use telephone, keyboard and calculators are common requirements. Move about, stand, reach, stoop or bend. Use fine motor skills for computer or office machine use. Lift supply boxes minimum weight of 10 pounds to maximum weight of 50 pounds. Use of hand cart to move supplies over 10 pounds of weight. Requires reaching, twisting, turning, kneeling, bending, stooping, squatting, crouching, grasping and making repetitive hand movements in the performance of daily duties. May involve some exposure to aggressive visitors. Will work outdoors in unpredictable weather ranging from extreme heat to extreme cold. May come in contact with wild animals. This is a uniformed position, uniform standards must be met. Must be willing to work weekends, nights, and holidays as necessary.



	TELEWORK DESIGNATION 
This position is designated as: (Check one)

	☐ Telework Eligible – Office Centered    ☐ Telework Eligible – Remote Centered     ☒ Not Telework Eligible



	SPECIAL REQUIREMENTS:

	Possession of a valid class C driver’s license is required.	

	The statements contained in this job description reflect general details as necessary to describe the principal functions of this job. It should not be considered an all-inclusive listing of work requirements. The incumbent of this position may perform other duties (commensurate with the classification) as assigned, including work in other functional areas to cover during absences, to equalize peak work periods, or to otherwise balance the workload.

	SUPERVISOR STATEMENT: 
I CERTIFY THIS DUTY STATEMENT REPRESENTS AN ACCURATE DESCRIPTION OF THE ESSENTIAL FUNCTIONS OF THIS POSITION. I HAVE DISCUSSED THE DUTIES OF THIS POSITION WITH THE EMPLOYEE AND PROVIDED THE EMPLOYEE WITH A COPY OF THIS DUTY STATEMENT.

	SUPERVISOR NAME (PRINT OR TYPE)
	SUPERVISOR SIGNATURE
	DATE

	
	
	

	EMPLOYEE STATEMENT:
I CERTIFY I HAVE READ, UNDERSTAND, AND CAN PERFORM THE DUTIES OF THIS POSITION EITHER WITH OR WITHOUT REASONABLE ACCOMMODATION. I HAVE DISCUSSED THESE DUTIES WITH MY SUPERVISOR AND HAVE BEEN PROVIDED A COPY OF THIS DUTY STATEMENT.

	EMPLOYEE NAME (PRINT OR TYPE)
	EMPLOYEE SIGNATURE
	DATE
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