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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the general direction of the Deputy District 9 Director for Right of Way, Project & Asset Management, Single Focal Point 
(SFP), the incumbent serves as the Project Manager (PM) responsible for delivering assigned capital projects, including special 
or locally funded projects. The PM ensures that each project is completed in accordance with the approved scope, schedule, and 
budget. The PM has authority over project team members regarding cost, schedule, and coordination of work. The PM will 
coordinate with local partners and represent District 9 Project Management with transparency and accountability. 

As a Senior Transportation Engineer, the PM is accountable for delivering capital projects, including those with significant civil 
engineering components. This responsibility spans from project initiation through project completion. The PM manages project 
team members to develop and uphold commitments for costs, schedules, and work coordination, ensuring that quality projects 
are delivered within approved parameters. 

The PM is responsible for monitoring and coordinating activities performed by Capital Outlay functions that support project 
development. The PM communicates and collaborates with Headquarters and District functions, local agencies, and external 
stakeholders. The PM keeps the SFP informed of all major issues that cannot be resolved at the Project Manager level. 

A valid certificate of registration as a Civil Engineer issued by the California State Board of Professional Engineers, Land 
Surveyors, and Geologists is required. 

CORE COMPETENCIES: 

As a Senior Transportation Engineer, CT, the incumbent is expected to become proficient in the following competencies as described below in 
order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, 
Strategic Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following 
Leadership Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, 
Organizational Awareness, Communication, Strategic Perspective, and Results Driven. 

• Change Leadership: Develops new and innovative approaches needed to improve effectiveness and efficiency of work products.
Encourages others to value change. Considers impact and recommends changes. (Safety - Equity, Innovation)

• Dealing with Ambiguity (Risk): Can comfortably handle risk and uncertainty, as well as make decisions to act without having the total
picture. (Employee Excellence - Collaboration, Integrity)

• Initiative: Ability to identify what needs to be done and doing it before being asked or required by the situation. Seeks out others
involved in a situation to learn their perspectives. (Prosperity - People First, Stewardship)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Employee Excellence - Innovation, Pride)

• Teamwork and Collaboration: Sets team structure. Organizes, leads, and facilitates team activities. Promotes team cooperation and
encourages participation. Capable of cross functionality and working well with others on a team to achieve personal goals, team goals,
and organizational goals. Takes responsibility for individual actions in order to achieve consistent results. (Equity - Equity, Pride)

• Customer Focus: Considers, prioritizes, and takes action on the needs of both internal and external customers. (Safety, Equity -
Collaboration, Equity, Innovation)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Employee Excellence
- Innovation, Integrity)

• Vision and Strategic Thinking: Communicates the "big picture". Models the department's Vision and Mission to others. Influences
others to translate vision into action. Future oriented, and creates competitive and break through strategies and plans. (Employee
Excellence - Pride, Stewardship)

• Commitment/Results Oriented: Dedicated to public service and strives for excellence and customer satisfaction. Ensures results in
their organization. (Safety, Equity, Climate Action - Integrity, Stewardship)
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