State of California Department of Fish and Wildlife  		☐ PROPOSED  
DUTY STATEMENT
DFW 242A (REV. 07/18/22)		☐ CURRENT

Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Law Enforcement Division
	POSITION NUMBER (Agency-Unit-Class-Serial)
566-772-8005-009

	UNIT NAME AND LOCATION
Technology Unit, West Sacramento
	CLASS TITLE
Fish and Game Lieutenant (Specialist)

	INCUMBENT  

	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)


	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS
Under the direction of the Technology Captain, provide program support involving the various types of technology and systems being used.



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:
Direct training activities. Implement specific programs within the Law Enforcement Division (LED) related to the implementation and use of Body Worn and Vehicle camera systems. Plan and coordinate regular in-service training in conjunction with supervisors, Data and Technology Division (DTD) and Office of General Counsel (OGC) on the use, operation and documentation of data captured in the field. Assist the technology Captain and headquarters with dissemination of necessary equipment used in the field. Provide guidance and assistance to other officers who are developing or conducting investigative activity. Provide technical support, administrative support, and training related to technology projects and vehicle builds. Specific duties include organizing, reviewing, directing and supervising the training and distribution to all Law Enforcement Division officers in the use of body/vehicle camera systems, radio platforms, and other technology projects as required. The incumbent is responsible for coordinating the design, build‑out, and deployment of new patrol vehicles. This includes working with district personnel, vendors, fleet services, and technology partners to ensure vehicles are properly equipped with standardized installations.


Engage with DTD and the OGC regarding Department activities that may include sensitive enforcement issues. Act as a liaison with other statewide law enforcement agencies regarding the use of and implementation of body and vehicle camera systems. Maintain current knowledge of technology programs related to law enforcement, attend industry trade shows to stay current with evolving trends. Work closely with admin staff and DTD regarding procurement of LED technology purchases.


Create and maintain LED records and databases, prepare correspondence on issues related to technology-based law enforcement within LED. Review Department policies, procedures, guidelines, publications, reports, laws, and regulations, and recommend changes. Assist with Records Management Services (RMS) projects as a backup lead person, participate on the RMS team with a focus on technology advancement opportunities.
  
Review current case law and regulations for consistency and enforceability. As a subject matter expert, review regulation proposals and legislative bill analyses for the Law Enforcement Division and make recommendations on appropriate actions related to current technology programs. Assist Technology and RMS Lt. Specialists with duties as required. Coordinate, collect and present critical information to prosecuting attorneys for filing of criminal and civil complaints and cases. Participate in court proceedings. Represent the Department within the Incident command system during significant events.

NON-ESSENTIAL FUNCTIONS:

Provide background investigations, wildlife conflict response, and other administrative duties as necessary.

WORKING CONDITIONS:
This position requires proficiency in firearms and defensive tactics, with daily potential for physical confrontations. Responsibilities may involve the physical apprehension, arrest, detention, and transportation of violators, as well as pursuing and apprehending fleeing suspects using vehicles and vessels.

The role involves strenuous patrols on foot over rough terrain. Daily operation of a four-wheel drive vehicle is typical, ranging from 2 to 8 hours per day, with an average of 2,500 miles per month. Occasional operation of a motorcycle or all-terrain vehicle over challenging off-highway terrain is necessary, along with the operation of a CDFW patrol boat up to 24 feet in length, either as a one or two-person operation.

	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE






