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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

The Senior Right of Way AgenUDistrict Branch Chief is the first supervisory level position in the Right of Way series in the 
Division of Right of Way and Land Surveys. Under general direction of the Supervising Right of Way AgenUOffice Chief, the 
position directs, and is responsible for, the successful completion of a major phase of Right of Way program activities, including 
those directly related to project delivery. As a principal assistant to the Supervising Right of Way AgenUOffice Chief level, this 
position assigns, supervises, reviews and approves the work of direct-report personnel, consults with and advises district 
management, and may act as their direct representative in major program areas at private or public meetings. Responsibilities 
include staff on boarding, development and training, professional practices, programs and budgeting specific to their work unit. 
This position may advise and consult with district and statewide Right of Way personnel. This position may also be called upon to 
act as a staff specialist in the development and implementation of statewide policies, standards, procedures, training programs, 
legislation, and as intergovernmental agency liaison in assigned program areas. 

Under the general supervision of a Supervising Right of Way Agent, serving as the Office Chief, incumbent is responsible for the 
planning, supervision, coordination and direction of the project coordination/project delivery functions of the Division in 
accordance with applicable state and federal laws and regulations, the rules and regulations of the California Transportation 
Commission and the policies and procedures of the Department. Incumbent is expected to demonstrate a high degree of 
independence of action. 

Incumbent is expected to demonstrate a high degree of independence of action. 

CORE COMPETENCIES: 

As a Senior Right of Way Agent, the incumbent is expected to become proficient in the following competencies as described below in order to 
successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, Strategic 
Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following Leadership 
Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, Organizational 
Awareness, Communication, Strategic Perspective, and Results Driven. 

• Managing Change: Demonstrating support for organizational changes needed to improve the department's effectiveness; supporting,
initiating, sponsoring and implementing change. (Safety, Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, People
First, Pride, Stewardship)

• Decision Making: Makes critical and timely decisions. Takes charge. Supports appropriate risk. Makes challenging and appropriate
decisions. (Safety, Prosperity- Collaboration, Innovation, Integrity, People First, Stewardship)

• Reliability: Ability to demonstrate dependability in meeting commitments, and providing a consistent work product. Takes responsibility
for individual actions in order to meet deadline demands. (Safety, Employee Excellence - Collaboration, Innovation, Integrity, People
First, Stewardship)

• Conflict Management: Recognizes differences in opinions and encourages open discussion. Uses appropriate interpersonal styles.
Finds agreement on issues as appropriate. Deals effectively with others in conflict situation. (Safety, Employee Excellence -
Collaboration, Innovation, Integrity, People First, Pride, Stewardship)

• Teamwork/Partnership: Develops, maintains, and strengthens partnerships with others inside or outside of the organization through
effective communication and collaboration. (Safety, Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, People First,
Pride, Stewardship)

• Organizational Awareness: Contributes to the organization by understanding and aligning actions with the organization's strategic
plan, including the mission, vision, goals, core functions, and values. (Safety, Prosperity, Employee Excellence - Collaboration,
Innovation, Integrity, People First, Pride, Stewardship)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Safety, Prosperity,
Employee Excellence - Collaboration, Innovation, Integrity, People First, Pride, Stewardship)

• Planning and Results Oriented: Organizes and executes work to meet organizational goals and objectives while meeting quality
standards, following organizational processes, and demonstrating continuous commitment. (Safety, Employee Excellence -
Collaboration, Innovation, Integrity, People First, Stewardship)

Americans with Disabilities Act (ADA) Notice: This document is available in alternative accessible fom,ats. For more infom,ation, please contact the Fom,s Management 
Unit at (279) 234-2284, TTY 711, in writing at Fom,s Management Unit, 1120 N Street, MS-89, Sacramento, CA 95814, or by email at Fom1s.Management.Unit@dot.ca.gov. 






