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DUTY STATEMENT
Classification:	Mobility Evaluation Specialist – Limited Term
Job Title:	Mobility Evaluation Specialist
Name:	(First, Last)
Position Number:	813-060-6046-XXX
Reports To:	Supervisor I - Program Administrator, Mobility Evaluation Program
FLSA Status:	Non-Exempt
Division:	Vocational Rehabilitation Policy and Resource Division (VRPRD)
Location	Paramount, California - Mobility Evaluation Program
Primary Assignment: Provides highly specialized occupational therapy evaluations to determine appropriate adaptive driving equipment for safe, independent driving.


JOB OBJECTIVES:
Under the direction of the MEP Program Administrator, the Mobility Evaluation Specialist delivers specialized occupational therapy evaluations and interventions aligned with Department of Rehabilitation (DOR), American Occupational Therapy Association (AOTA), Certified Driver Rehabilitation Specialists (CDRS), and Association of Driver Rehabilitation Specialists (ADED) standards. The Mobility Evaluation Specialist assesses and recommends vehicle modifications and adaptive driving solutions through comprehensive evaluations of physical, visual, cognitive, and functional abilities. Collaborating with the Mobility Evaluation Team, the Mobility Evaluation Specialist shares findings, recommends modifications, assists with equipment fittings, and participates in behind-the-wheel (on-road) evaluations. The Mobility Evaluation Specialist ensures prescribed equipment meets safety and functional needs, adjusts seating for optimal control, and supports safe mobility, independence, and community reintegration. Responsibilities also include preparing the Occupational Therapy section of the Comprehensive Driver Evaluation Report.
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ESSENTIAL JOB FUNCTIONS:
30% – Functional Assessment and Treatment
· Conducts comprehensive functional assessments of performance skills related to driving, including strength, range of motion, sensation, reaction time, vision, visual perception, cognition, and locomotion, using evidence-based tests and occupational therapy Best Practice Standards.
· Considers restrictions, precautions, medication use, progression of disease/condition, and the consumer’s use of splints, prosthetics, or mobility devices (e.g., crutches, walkers, scooters, wheelchairs).
· Interprets clinical test results as they apply to driving and communicates findings to the Mobility Evaluation Team, the consumer, and the consumer’s family.
· Designs and delivers individualized occupational therapy treatment plans (strengthening, range of motion, visual scanning, cognitive training and useful field of view exercises) to develop, maintain, and restore driving-related functions.
· Prescribes specialized exercise programs targeting physical, cognitive, and visual readiness for driving, wheelchair transfers, and vehicle loading/unloading.
· Promotes understanding of the social and behavioral aspects of safe driving through education and use of therapy modalities.
· Collaborates with the Adaptive Driver Evaluation Specialist and Mechanical Rehabilitation Engineer to determine safe and independent driving potential and to recommend assistive technologies or vehicle accommodations.
· Provides assistive technology assessments and services to consumers and staff.
· Leads MEP case conferences to review treatment goals, track progress, and support consumer motivation in achieving vocational independence.
25% – Intake, Referral, and Preparation
· Reviews referral information, medical records, and supporting documents to ensure the evaluation team has complete data for assessing driving potential and mobility needs.
· Identifies and considers equipment or health factors (e.g., wheelchairs, scooters, prostheses, splints, existing vehicle conditions, anticipated medical changes).
· Conducts intake interviews to document medical history/treatment, prescribed medication, prior driving history, previous assessments,

confirms vehicle purchase agreement made with counselor and upper and lower extremity functions.
· Communicates with physicians to gather medical histories, prescribed medication, clarify health concerns, and coordinate evaluation planning.
· Schedules evaluations and provides direction to stakeholders supporting the consumer’s driving potential and rehabilitation needs.
· Verifies Department of Motor Vehicle clearance for on-the-road driving.
25% – On-Road Evaluation and Documentation
· Assists with the behind-the-wheel portion of the comprehensive driving evaluation by observing the impact of medical conditions/disabilities on driving performance.
· Identifies equipment functions and documents instructor interventions (e.g., steering, braking) during behind-the-wheel road testing.
· Collaborates with the Mobility Evaluation Team to track consumers’
progress and recommend additional training strategies.
· Produces detailed clinical functional assessment reports and contributes to the Comprehensive Evaluation Report, ensuring submission to the referring counselor within two (2) weeks.
10% – Program Development, Training and Consultation
· Maintains and updates forms, materials, and tools to ensure clinical evaluation and instruction practices remain aligned with industry’s Best Practice Standards.
· Provides educational training to departmental staff on the objectives and scope of occupational therapy in driver interventions and rehabilitation.
· Consults with medical providers to develop treatment plans for consumers.
· Provides technical consultation and support to community-based and allied driving evaluation programs.
5% – Professional Outreach and Industry Contribution
· Conducts in-service training and professional presentations for the DOR, universities, and professional associations (e.g., University of Southern California (USC), OTAC, ADED).
· Serves as a technical consultant for external driving programs regarding evaluation procedures and vehicle modifications for consumers with disabilities.

MARGINAL JOB FUNCTIONS:
5%	At All Times
· Maintains departments Best Practice Standards in occupational therapy and driver rehabilitation by attending conferences, workshops, and reviewing professional literature.
· Maintains mandatory California Occupational Therapist licensure and required continuing education units.
· Maintains mandatory Certified Driver Rehabilitation Specialist certification and continuing education units.
· Builds partnerships with professional associations and allied programs to strengthen driver rehabilitation services.
· Updates resources and forms to reflect changes in the field. Performs other related duties, including, but not limited to:
· Occupational Therapy evaluation services for the DOR High-Tech Driver Assessment Fee-for-Services (HTDAS) Program.

Travel:	Up to 5% travel may be required to attend forums, conferences or training or meetings.
All Times: Communicate effectively in a professional, tactful, respectful manner with individuals from varied experiences, perspectives and backgrounds, by telephone, email and other technologies as well as in-person; provide excellent customer service to both internal and external customers; ensure the timely completion of assignments; attempt to resolve individual concern at the lowest possible level; offer other dispute resolution options, and elevate to next level if needed; use initiative, problem solving skills, organizational skills, good judgment, and resourcefulness.

Work Environment and Physical Requirements

The majority of the work will take place in one of the following locations with consumers, the public, colleagues, and other stakeholders: a DOR open office setting in a cubicle environment, offsite in the community, at events and various partner locations, and/or at an approved alternate work location. The incumbent must have the ability to work in an office setting for up to 40 hours per week and remain at a workstation for extended periods while utilizing a personal computer, peripherals, and other office equipment with or without accommodation. The incumbent will be working in an office setting with both natural and artificial lighting. Strong interpersonal skills are required to interact effectively with consumers, the public, colleagues, and other stakeholders. 

Note: It is the policy of the DOR to provide equal employment opportunities to qualified individuals with disabilities through compliance with FEHA and ADA (it would result in broader protection of the civil rights of an applicant or employee with a disability).

I have read, understand, and agree to perform the above listed duties and all duties typically performed by this classification. I certify that I possess essential personal qualifications including integrity, initiative, dependability, good judgment, and ability to work cooperatively with others and in a state of health consistent with the ability to perform the assigned duties as described above with or without reasonable accommodations.



(Employee’s Name)	Date





(Supervisor’s Name and Title)	Date

Original: Employee’s Official Personnel File

Copies: Employee and Supervisor’s drop file
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