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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Law Enforcement Division
	POSITION NUMBER (Agency-Unit-Class-Serial)
566-040-8412-017

	UNIT NAME AND LOCATION
Hunter Education/Technology/Public Information Officer (PIO) - Fleet/Telecoms, Yolo and Sacramento
	CLASS TITLE
Fish and Game Captain

	INCUMBENT  

	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)


	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS
Under general direction of the Assistant Chief of Hunter Education/Technology/PIO within the Law Enforcement Division (LED), the incumbent functions as the Fleet and Telecommunications Liaison manager; supervises and directs work of Fish and Game Lieutenant Specialists and Fish and Game Wardens.



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:
Formulate and implement statewide enforcement policies; ensure coordination between LED and other Department functions; provide advice and interpretation of law enforcement regulations and policies; ensure the enforcement mission is accomplished; review arrest data; brief the LED Chief, Deputy Chief and Assistant Chiefs on important law enforcement issues and problems; attend meetings and represent LED on various Department committees; oversee all advancement in fleet and radio technologies for LED to include seeking out new equipment and technology that will help LED become more modern and efficient in fulfilling their mission; work closely with the department Information Security Officer (ISO) to ensure products and software meet their standards; manage the CALTIP (California Turn in Poachers and Polluters) and TIP411 program; represent LED as the liaison with the Department of General Services Fleet Administration (DGS) and California Department of Parks and Recreation Law Enforcement Dispatch Center (DPR). 

Coordinate with Data Technologies Division (DTD) and California Governor’s Office of Emergency Services (CalOES) Public Safety Communication Division (PSC) to manage LED telecommunications/technology projects statewide. Manage the procurement and programing process of LED’s vehicles, in car camera system, radios and other specialized equipment. Maintain a data base on budgetary allocations and expenditures; monitor budgets for individual staff; prepare regular budget status reports and ensures area enforcement funds are utilized properly and effectively; prepare monthly reports and letters of correspondence; assist in developing and maintaining various databases to include but not limited to: Number of citizens contacted, issued citations, arrests, areas patrolled, time patrolled on ocean, rivers, streams, lakes, forests, answers for calls of service, number of investigations, officer equipment, types of patrols, hunter casualty incidents etc.  Manage the daily work activities of professional staff (property controllers) and assist with their utilization on a statewide level.

Review Department policies, procedures, Fish and Game laws and regulations and provide change recommendations to the Assistant Chief.
 
Review and prepare legislative bill analysis; review and coordinate regulation proposals.

Represent the Assistant Chief at various meetings; interact with the public on sensitive enforcement issues; act as the liaison between biological and enforcement personnel; establish rapport with local, state and federal law enforcement agencies; provide a resource for District Attorneys, Boards of Supervisors, local and state legislators and county Fish and Game Commissioners. Attend and speak at meetings of various special interest groups; prepares letters and reports. Fulfill duties as a Field Training Officer (FTO) Captain, assist Lieutenants in designing and implementing specialized training and tracks mandatory training for policy compliance.  Patrol and investigate wildlife law violations and testifies in court.

NON-ESSENTIAL FUNCTIONS:
TRAINING: Conduct training in Defensive Tactics, Firearms Proficiency, Specialized Vehicle Operations, and other training.

WORKING CONDITIONS:
This position requires proficiency in firearms and defensive tactics, with daily potential for physical confrontations. Responsibilities may involve the physical apprehension, arrest, detention, and transportation of violators, as well as pursuing and apprehending fleeing suspects using vehicles and vessels.

The role involves strenuous patrols on foot over rough terrain. Daily operation of a four-wheel drive vehicle is typical, ranging from 2 to 8 hours per day, with an average of 2,500 miles per month. Occasional operation of a motorcycle or all-terrain vehicle over challenging off-highway terrain is necessary, along with the operation of a CDFW patrol boat up to 24 feet in length, either as a one or two-person operation.

	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE





