
STATE OF CALIFORNIA- HEAL TH AND HUMAN SERVICES AGENCY CALIFORNIA DEPARTMENT OF SOCIAL SERVICES 

State of California - Department of Social Services 
DUTY STATEMENT 

EMPLOYEE NAME: 

Vacant
CLASSIFICATION: 

Supervising Governmental Auditor I 
DIVISION/BRANCH/REGION: (UNDERLINE All THAT APPLY) 

CFSD-System Of Care Branch 
SUPERVISOR'S NAME: 

POSITION NUMBER: 

800-870-4142-003

BUREAU/SECTION/UNIT: (UNDERLINE All THAT APPLY) 

FPAB/Policy and Support 
SUPERVISOR'S CLASS: 

Jacqueline Juarez SUPERVISING GOVERNMENTAL AUDITOR II 

SPECIAL REQUIREMENTS OF POSITION (CHECK ALL THAT APPLY):

D Designated under Conflict of Interest Code. 

D Duties require participation in the OMV Pull Notice Program. 

D Requires repetitive movement of heavy objects. 

D Performs other duties requiring high physical demand. (Explain below)

D None 

ill Other (Explain below)

Must complete 80hrs of Continuous Education every 2 years. 
Fingerprints required & ability to travel 

I certify that this duty statement represents an accurate 
description of the essential functions of this position. 

I have read this duty statement and agree that it represents the 
duties I am assigned. 

SUPERVISOR'S SIGNATURE DATE 

SUPERVISION EXERCISED (Check one): 

D None � Supervisor 

EMPLOYEE'S SIGNATURE DATE 

D Lead Person D Team Leader 

FOR SUPERVISORY POSITIONS ONLY: Indicate the number of positions by classification that this position DIRECTLY supervises. 

3 General Auditor Ill 

Total number of positions for which this position is responsible: 

FOR LEADPERSONS OR TEAM LEADERS ONLY: Indicate the number of positions by classification that this position LEADS. 

MISSION OF ORGANIZATIONAL UNIT: 

The Fiscal and Performance Audits Bureau is committed to ensuring the fiscal and programmatic integrity of foster 
care non-profit organizations through comprehensive monitoring and oversight. The Bureau verifies that Title IV-E 
funds are administered and expended in accordance with all applicable State and Federal statutes and regulations, 
supporting programs that serve children and youth. The Policy and Support Unit operates in close collaboration with 
audit field staff to uphold the accuracy, quality, and completeness of audit reports. Through detailed quality review, 
consultation with audit staff, and coordination with the Department's Legal Office, the unit strengthens the reliability 
of audit outcomes. Additionally, the Policy and Support Unit administers overpayment collections and develops 
regulations and policy memoranda that guide and enhance audit operations across the Bureau. 
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