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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

2026

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Ecosystem Conservation Division/ Water Branch
	POSITION NUMBER (Agency-Unit-Class-Serial)
565-038-0764-015

	UNIT NAME AND LOCATION
State Water Project Permitting Unit, West Sacramento
	CLASS TITLE
Senior Environmental Scientist, Supervisor

	INCUMBENT  
Vacant
	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)
565-030-0764-015

	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS:
Under the general direction of the Environmental Program Manager I, the incumbent will provide leadership and supervision to a team assigned to participate in Delta Smelt and Longfin Smelt (Smelt) technical groups overseeing the implementation of, and compliance with, the California Endangered Species Act (CESA) take authorizations for the State Water Project (SWP) and the Delta Conveyance Project (DCP). The incumbent will also participate in multi-agency teams to discuss federal laws and permits as they apply to the SWP and Central Valley Project (CVP). The incumbent will collaborate with State, federal, academic, and private sector colleagues to implement and review the scientific and administrative aspects of water project operations, covered species monitoring, scientific study, and mitigation, as well as develop new approaches for monitoring, minimizing, and mitigating water project impacts on Smelts. The incumbent will contribute scientific expertise and assist with adaptive management and permit applications and/or amendments as required.  

The incumbent will act as a liaison between technical teams and CDFW management, communicating new developments and status of significant issues related to the CVP/SWP and DCP. The incumbent must understand the complexities of water management, water transfers, and CVP/SWP operations as they relate to fisheries biology and ecological interactions in lakes, rivers, estuaries, wetlands, and have extensive knowledge of relevant laws, policies, regulations, and practices.  The incumbent will also represent the department in collaborative working groups, applying scientific and permitting expertise to develop and implement novel ideas or alternatives as part of CDFW’s mission. 



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:

Lead and supervise staff participating in Delta smelt and longfin smelt technical teams. Activities include: 1) Analyzing current and new information to address scientific uncertainty associated with the CVP/SWP and/or DCP operations with a focus on Delta Smelt and Longfin Smelt, 2) identifying potential alternative management actions for consideration for implementation of CESA take authorizations for operations of the SWP, and 3) developing monitoring and/or scientific study requirements for CESA covered fish species for the DCP. Expectation to closely coordinate with CDFW regions, branches, and other state and federal agencies participating in technical teams.

Supervise staff in the development of new scientific information and analyses for Smelt and oversee contributions to scientific journals, workshops, and seminars. Make recommendations on water policy issues, apply knowledge of fisheries biology and water project operations in close coordination with CDFW regions and branches, the federal fish and wildlife agencies, environmental groups, stakeholders, and other entities involved with current SWP/CVP operations, DCP, Healthy Rivers and Landscapes, and other operations of other state and local water projects. Serve as an expert witness in regulatory, legislative, and judicial proceedings. Participate in, lead, and coordinate staff review of California Environmental Quality Act documents and CESA permit applications. Preparation of permit documents, findings, and comments require careful review and editing of staff drafts prior to submission to management and incorporating management feedback into final drafts.

Schedule and conduct regular one-on-one check-ins with the Environmental Program Manager I. Schedule and conduct regular staff meetings with subordinates. Work with staff to conduct regular one-on-one check-ins, approve and submit monthly timesheets and expense claims, develop annual work plans and conduct performance reviews, initiate corrective actions, and conduct routine administrative duties. 

NON-ESSENTIAL FUNCTIONS:

Maintain professional knowledge of Smelt subject areas as well as expertise in permitting processes associated with implementation of SWP and DCP permits. Scientific and permitting technical disciplines are maintained through literature review, training, seminars, workshops and/or participation in professional societies. Submit monthly time sheets and expense claims. . Assist in bill analysis as needed.

Special Personal Characteristics: Consistently apply the best available scientific information and sound analyses. This includes innovative solutions for difficult Smelt management issues where new methodologies and applied science are proposed to management for policy formulation and implementation. Maintains productivity for completed staff work that is commensurate with that of peers for similar work products (e.g., field collection of data; report, memo, and letter preparation; project and document reviews, administrative duties; attending meetings; and briefing management). Conducts business in a professional manner. Effective in achieving desired results especially for the most sensitive fisheries related issues. Manages time through goal setting, prioritizations, and work planning. Manages overtime in accordance with labor agreements and management direction. 

Interpersonal Skills: Leads by example, is professional, builds trust through honest communication and actions, strives to listen to others and understand their interests, and maintains effective working relationships with other staff, managers, members of the public, key agency personnel, stakeholders, members of the media, and elected officials. Exercises a high degree of initiative and independent judgement in working on the most difficult and sensitive Smelt projects.

WORKING CONDITIONS: This position is office based and requires the ability to use a computer keyboard several hours a day. Involves sitting for most of the time and walking or standing for brief periods. Attend meetings and workgroups in person and via conference call and Microsoft Teams, work with state and federal agency staff and various stakeholders. Field work may be required; the position may require the incumbent to wear a uniform identifying the employee as Department staff.  Attend meetings and work with staff statewide to complete work assignments. Scheduling or attending meetings and coordination efforts will prioritize in-person over virtual options. Occasional travel may be required; less than 5%.


	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE





