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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the general direction of the Chief, Office of Performance and Innovation (Supervising Transportation Engineer), the 
Innovation Engineer performs difficult and complex engineering work that drives Division of Construction's effort to enhance and 
digitize existing construction administration tools and processes, develop training programs for Automated Machine Guidance 
(AMG) and digital field engineering, and integrate them with the Department's Building Information Modeling for Infrastructure 
(BIM4I) initiatives. The Innovation Engineer partners and collaborates with various headquarters and district functions, external 
vendors, the construction industry, other state DOTs and Federal Highway Administration (FHWA) to analyze and develop 
implementation strategies, policies, processes, programs, standards and concepts - and provides updates and trainings at 
various in-person or virtual venues. Travel is required to perform the duties. 

CORE COMPETENCIES: 

As a Senior Transportation Engineer, CT, the incumbent is expected to become proficient in the following competencies as described below in 
order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, 
Strategic Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following 
Leadership Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, 
Organizational Awareness, Communication, Strategic Perspective, and Results Driven. 

• Creativity and Innovation: Thinks beyond the confines of traditional models to recognize opportunities, seek creative solutions and
take intelligent risks. (Safety, Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, People First)

• Decision Making: Makes critical and timely decisions. Takes charge. Supports appropriate risk. Makes challenging and appropriate
decisions. (Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, Stewardship)

• Initiative: Ability to identify what needs to be done and doing it before being asked or required by the situation. Seeks out others
involved in a situation to learn their perspectives. (Safety, Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, Pride,
Stewardship)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Safety, Equity, Prosperity, Employee Excellence - Collaboration,
Innovation)

• Teamwork/Partnership: Develops, maintains, and strengthens partnerships with others inside or outside of the organization through
effective communication and collaboration. (Equity, Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, People First,
Pride)

• Customer Focus: Considers, prioritizes, and takes action on the needs of both internal and external customers. (Equity, Prosperity,
Employee Excellence - Collaboration, Innovation, People First, Stewardship)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Equity, Employee
Excellence - Collaboration, Innovation, Integrity, People First)

• Vision and Strategic Thinking: Communicates the "big picture". Models the department's Vision and Mission to others. Influences
others to translate vision into action. Future oriented, and creates competitive and break through strategies and plans. (Safety, Climate
Action, Prosperity - Equity, Innovation, Stewardship)

• Commitment/Results Oriented: Dedicated to public service and strives for excellence and customer satisfaction. Ensures results in
their organization. (Prosperity, Employee Excellence - Collaboration, Innovation, Integrity, Stewardship)

TYPICAL DUTIES: 

Percentage Job Description 
Essential (E)/Marginal (M)1 
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