
STATE OF CALIFORNIA• DEPARTMENT OF TRANSPORTATION 

POSITION DUTY STATEMENT 
DOT PM-0924 (REV 01/2025) 

CLASSIFICATION TITLE 

CT Maintenance Supervisor 

WORKING TITLE 

Maintenance Supervisor (HazMat) 

OFFICE/BRANCH/SECTION 

D03-Maintenance 

POSITION NUMBER 

903-659-6301-918

REVISION DATE 

As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the general supervision of a Maintenance Manager I, the incumbent supervises a maintenance crew engaged in 
Emergency Response Incident Operations related to encampment removal and cleanups, removal of debris from illegal and 
unauthorized dumping, cleanup of freeway spills on traveled-way, roadsides, landscape and highway appurtenances, related 
maintenance activities, minor repairs and mitigation efforts associated with encampments. The Maintenance Supervisor 
maintains knowledge of current and applicable safe work practices and expectations, training and compliance of maintenance 
staff with departmental and mandated safety and health standards, policies, procedures, and directives as stipulated by 
departmental guidelines and legal requirements including Maintenance Policy Directive 1001-R1 (MPD1001-R1), and the current 
Encampment Coordinators Reference Guide or their successors and ensures all crew staff receive and maintain the required 
training, certifications, and licenses required to perform encampment HazMat cleanups, related repairs, and site mitigations. 
Incumbent may be required to work overtime, work irregular shifts/alternate work schedules including nights, holidays and 
weekends; may be required to work temporary and/or intermittent varied work shifts and is required to respond to emergency 
situations and calls. A valid Class "C" Driver's License is required for this position. Incumbent may be loaned to other cost 
centers. 

CORE COMPETENCIES: 

As a CT Maintenance Supervisor, the incumbent is expected to become proficient in the following competencies as described below in order to 
successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, Strategic 
Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following Leadership 
Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, Organizational 
Awareness, Communication, Strategic Perspective, and Results Driven. 

• Flexibility and Managing Uncertainty : Adjusts thinking and behavior in order to adapt to changes in the job and work environment.
(Safety - Innovation, Integrity, Pride)

• Dealing with Ambiguity (Risk): Can comfortably handle risk and uncertainty, as well as make decisions to act without having the total
picture. (Safety- Innovation, Integrity, Pride)

• Ethics and Integrity: Demonstrated concern to be perceived as responsible, reliable, and trustworthy. Respects the confidentiality of
information or concern shared by others. Honest and forthright. Conforms to accepted standards of conduct. (Safety -Equity, Integrity,
Pride)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Safety - Equity, Innovation, Integrity, Pride)

• Fostering Diversity: Capable of working with a diverse work group, including but not limited to differences in race, nationality, culture,
age, gender, and differently able. Makes everyone feel valuable regardless of diversity in personality, culture, or background. Fosters a
diverse culture to create best solutions. (Safety - Equity, Innovation, Integrity, Pride)

• Customer Focus: Considers, prioritizes, and takes action on the needs of both internal and external customers. (Safety - Equity,
Innovation, Integrity, Pride)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Safety - Equity,
Innovation, Integrity, Pride)

• Conceptual Thinking: Ability to find effective solutions to issues by taking the appropriate perspective (i.e., holistic, abstract, or
theoretical). (Safety - Innovation, Integrity, Pride)

• Managing Performance: Responsible for employee performance, setting clear goals and expectations, tracking progress against
departmental and unit goals, providing feedback, and addressing performance issues promptly. (Employee Excellence - Innovation,
Integrity, Pride)

TYPICAL DUTIES: 

Percentage Job Description 
Essential (E)/Marginal (M)1 

Americans with Disabilities Act (ADA) Notice: This document is available in alternative accessible formats. For more information, please contact the Forms Management 
Unit at (279) 234-2284, TTY 711, in writing at Forms Management Unit, 1120 N Street, MS-89, Saaamento, CA 95814, or by email at Forms.Management.Unit@dot.ca.gov. 








