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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE
Ecosystem Conservation Division/Water Branch
	POSITION NUMBER (Agency-Unit-Class-Serial)
565-038-0764-013

	UNIT NAME AND LOCATION
Water Storage Investment Program - West Sacramento
	CLASS TITLE
Senior Environmental Scientist Supervisor

	INCUMBENT  
Vacant
	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)
565-038-0764-013

	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS
Under the general direction of the Environmental Program Manager, the Senior Environmental Scientist (Supervisory) leads the implementation of the Water Storage Investment Program (WSIP) for the California Department of Fish and Wildlife (CDFW). The incumbent will serve as an expert for CDFW on water storage projects eligible to receive funding from the WSIP and will be responsible for developing ecosystem public benefit contracts, participating in the environmental review and permit development for WSIP projects, and lead the administration of ecosystem public benefits for operational projects. The incumbent will directly supervise three Senior Environmental Scientists (Specialist) located in the Water Branch. Performance of activities will require a comprehensive knowledge of WSIP regulations, working in or leading multi-disciplinary teams, meeting facilitation, negotiation principles, environmental laws, and ecological principles. A very high degree of personal initiative, team coordination, and sound judgement is expected in the development of solutions for complex projects. Specific duties and responsibilities are as follows:



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH.  GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST.  (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:

Ecosystem Public Benefit Contract Development: Lead and supervise staff in fulfilling CDFW’s responsibility under Proposition 1 to develop ecosystem public benefit contracts for WSIP projects.  Conduct and oversee extensive literature review and independent research to inform contract terms that ensure achievement of ecosystem benefits over time. Apply principles of species management and ecosystem processes to develop metrics and performance thresholds for adaptive management plans. Develop expertise in the operation of each WSIP project and how water will be conveyed to achieve ecosystem benefits, as well as the operation of the State Water Project and Central Valley Project. Develop innovative solutions for complex issues. Collaborate with Office of General Counsel to negotiate contracts with project sponsors in person and virtually.

Supervision: Supervise and oversee staff through in-person interactions in an office setting.  Develop and deliver in-person trainings and materials. Review staff work for accuracy and ensure final products are clear, concise and appropriate in tone. Work with EPM to understand management objectives and direct staff work to meet those objectives.

Administration of Public Benefit: Directly engage in the administration of contracts for public ecosystem benefits. Specifically, collaborate with CDFW Regions and Branches on monitoring of ecosystem public benefits, provide technical input to project sponsors on proposed project operations plans, ecosystem management strategies, and monitoring and adaptive management plans. Travel by vehicle for up to 8 hours to visit WSIP project sites and gather data for ecosystem benefit implementation.

Environmental Regulations: Develop and maintain knowledge of CDFW policies, applicable state and federal laws and regulations including, but not limited to, California Endangered Species Act, California Environmental Quality Act, WSIP regulations and water right processes. Develop expertise on WSIP project environmental permits including required measures to avoid, minimize, and mitigate impacts of the project on covered fish and terrestrial species. Provide comments on water rights processes and environmental reviews and permits. 

Coordination. Coordinate closely with Department regions and branches on all aspects of WSIP implementation, including facilitating in-person meetings. Participate in regular interagency meetings, Commission meetings and individual stakeholder meetings in-person and virtually. Demonstrate excellent listening and communication skills, and effectively work with all levels of staff, other agencies, and the public, and build and maintain working relationships with internal and external stakeholders.


NON-ESSENTIAL FUNCTIONS:
Maintain professional knowledge in the subject areas of, but not limited to, scientific and technical disciplines through literature review, trainings, seminars, and workshops. Approve monthly time sheets, expense claims, and participate in annual discussions about performance appraisals and individual development plans. Participate in the development of bill analyses. Participate in the Water Branch Senior Management Team.

Special Personal Characteristics:  Demonstrate ability to: work and lead others with a high degree of initiative; make sound recommendations based on policies, guidance, and regulations; maintain a positive attitude and consistent quality of work during times when workload is heavy; communicate clearly both verbally and in writing; work independently, with open-mindedness, flexibility, and tact; develop and maintain productive relationships while working in contentious settings; organize workload and manage time effectively; and maintain professional demeanor at all times.

Interpersonal Skills: Demonstrate ability to: be a positive and creative problem-solver, willing to seek mutually agreeable solutions even in difficult situations; work both independently and as part of a team; follow direction from superiors; work cooperatively with other CDFW program staff, and federal, state, and non-governmental organization partners; communicate effectively, politely, tactfully, and firmly as necessary; demonstrate excellent listening skills and effective negotiation skills. Strong interpersonal skills are highly desirable.

WORKING CONDITIONS:  
The position is office based and requires the ability to use a computer keyboard several hours a day. Involves sitting most of the time but may involve walking or standing for brief periods. Attend meetings and work with staff statewide to complete work assignments. Scheduling or attending meetings and coordination efforts will prioritize in-person over virtual options. Occasional travel may be required; less than 5%.   


	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME
Kristal Davis Fadtke
	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME

	EMPLOYEE’S SIGNATURE

	DATE





