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Department Statement:
California is one of the most biodiverse places on the planet. As such, the Department of Fish and Wildlife (CDFW) values diverse employees working together to protect nature for all Californians. CDFW is committed to fostering an inclusive work environment where all backgrounds, cultures, and personal experiences can thrive and connect others to our critical mission.

	INSTRUCTIONS: A duty statement and organizational chart must be submitted with each Request for Personnel Action, Form 242
	EFFECTIVE DATE

October 1, 2026

	
	

	DFW DIVISION/BRANCH/REGION/OFFICE

Ecosystem Conservation Division
Habitat Conservation Planning Branch
	POSITION NUMBER (Agency-Unit-Class-Serial)

565-039-0762-071

	UNIT NAME AND LOCATION

Timberland Conservation and Fire Resiliency Program (Sacramento)
	CLASS TITLE

Environmental Scientist

	INCUMBENT  

Vacant
	CURRENT POSITION NUMBER (Agency-Unit-Class-Serial)



	BRIEFLY DESCRIBE THE POSITION’S ORGANIZATION SETTING AND MAJOR FUNCTIONS

Under the close supervision of the Senior Environmental Scientist (Supervisory), and as a member of the California Department of Fish and Wildlife (Department) Timberland Conservation and Fire Resiliency Program (Program) within the Habitat Conservation Planning Branch, the incumbent conducts activities related to laws, regulations and Department policies, guidelines, and procedures pertaining to the protection of biological resources. The incumbent represents the Department in multi-agency policy settings and coordinates with Program staff to develop technical and policy guidelines related to Program fire resiliency mandates. The position supports the Department's efforts to implement a statewide monitoring program for vegetation management projects and takes part in inter-agency settings to coordinate on issues related to wildfire resiliency, vegetation management, and forestry. Specific duties and responsibilities are described below.



	PERCENTAGE OF TIME PERFORMING DUTIES
	INDICATE THE DUTIES AND RESPONSIBILITIES ASSIGNED TO THE POSITION AND THE PERCENTAGE OF TIME SPENT ON EACH. GROUP RELATED TASKS UNDER THE SAME PERCENTAGE WITH THE HIGHEST PERCENTAGE FIRST. (USE THE REVERSE SIDE IF NECESSARY.)
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	ESSENTIAL FUNCTIONS:

Support Statewide Monitoring Program and Application Review for Priority Wildfire Reduction Projects. Assist Program to implement Department monitoring program for vegetation management projects in response to the Governor’s March 1, 2025, State of Emergency proclamation. Coordinate with Regional Program staff either virtually or in person on protocols, procedures, scheduling, data, reporting, and guidance. Represent the Department in person, on site visits to monitor operation and post-operations conditions. Collect data for reporting and track Department efforts across the state through data management, analysis, research, and reporting. Assist Regional staff with remaining project application reviews. 

Timberland Conservation and Fire Resiliency Program Support. Participate in-person at policy and technical guidance development and working groups related to the management and conservation of biological resources in California’s fire prone landscapes. Relevant topics include: vegetation/fuels management, prescribed fire, wildfire resiliency, timber harvesting operations, and utilities vegetation management coordination. Participation in these activities may occur in person or virtually as needed, with formats selected based on feasibility, operational needs, and the effectiveness of collaboration.


Statewide Program Outreach and Working Group Participation. Facilitate and provide technical input either in person or virtually, at regular working group meetings related to management and conservation of biological resources in forested and fire prone landscapes. Represent the Program in multi-agency working groups and planning teams. Help develop Program responses to special projects and tasks associated with the various working groups of the California Wildfire & Forest Resilience Task Force. Coordinate with other agencies on special projects and emerging issues related to fire resiliency and response. Collaborate and foster relationships with tribal partners per the Department’s Tribal Communication and Consultation Policy.

Legislative Bill Analyses. Research and assist preparation of legislative bill analyses and track legislation to determine the impact on the Department, Program, and biological resources resulting from wildfire resiliency actions. Help in drafting of legislative reports, as needed. 

Research and GIS Analysis: Develop, conduct, and support scientific investigations and/or literature reviews of issues, including forest management, fire ecology, special status species, carbon sequestration, and climate change. Support Program with GIS analysis and organizing of spatial data. Work with the Branch GIS Analyst on complex spatial analyses.

Board of Forestry and Fire Protection Coordination. Attend in-person monthly Board of Forestry and Fire Protection (Board of Forestry) meetings, including committee meetings and workshops. Prepare summaries of Board of Forestry proceedings and decisions. Coordinate with Program staff to prepare responses to Board of Forestry proposals. Travel by vehicle and participate in-person at Board of Forestry sponsored offsite workshops and tours. Assist in developing Program response to Board of Forestry special projects and emerging issues related to fire resiliency and response.


NON-ESSENTIAL FUNCTIONS:

Attend training as needed to enhance performance in the position and program knowledge.
Represent the Branch and Program by participating in Department statewide working
groups. Increase and maintain biological field expertise by traveling by vehicle for up to eight hours to conduct on-site habitat assessment and species surveys in coordination with Department staff, local coordinated resource management groups, and other organizations. Perform other administrative duties including monthly preparation and discussion of significant activities with the Senior Environmental Scientist (Supervisory), time expenditures reports, expense claims, and annual work plans. Develop and implement an Individual Development Plan, as desired with measurable objectives and achievement methods, including training, acting assignments, job shadowing, and other activities that facilitate professional development.

WORKING CONDITIONS:  

The position is office-centered and requires the use of a computer for several hours each day; the completion of office tasks that require sitting, standing, and walking to other locations; and attendance at in-person meetings and participation in conference calls. In-person participation in meetings, training, and outreach events will be prioritized over virtual options. The position may require driving a vehicle to conduct fieldwork and occasional travel up to 5%, including travel by vehicle up to eight hours to conduct fieldwork. A valid California driver’s license is required to drive to project sites and may require travel of up to three or more hours each way including overnight travel, early mornings, late nights, hiking over uneven and possibly steep or wet terrain, use of alternative methods of transportation (including all-terrain vehicle), and work in inclement weather. Travel to meetings and field sites with the use of a state vehicle may be required. The incumbent may incur overtime. The position may require the incumbent to wear a uniform identifying the employee as Department staff. 

	SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.

	PRINT SUPERVISOR’S NAME

Elliot Chasin [Senior Environmental Scientist (Supervisory)]
	SUPERVISOR’S SIGNATURE

	DATE

	EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE RECEIVED A COPY OF THE DUTY STATEMENT.
I HAVE READ AND UNDERSTAND THE DUTIES AND ESSENTIAL FUNCTIONS OF THE POSITION AND CAN PERFORM THESE DUTIES WITH OR WITHOUT REASONABLE ACCOMMODATION. 

	PRINT EMPLOYEE’S NAME


	EMPLOYEE’S SIGNATURE

	DATE





