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As a valued member of the Caltrans team, you make it possible to improve lives and communities through transportation. 

GENERAL STATEMENT: 

Under the general direction of the Office Chief, a Supervising Transportation Engineer, the position serves as the Construction 
Storm Water Coordinator in the Headquarters Division of Construction (Division). The incumbent assures that the Division 
complies with water quality and storm water pollution prevention laws, permits, management plans, legal and regulatory actions, 
and government regulations. The incumbent also serves as a team leader and is responsible for providing guidance to district 
construction storm water coordinators. This position is located at Headquarters. 
Other responsibilities include, but are not limited to: development and implementation of the Division's business plan and focus 
areas; development and review of construction standards, and other departmental policies and directives; updating construction 
manuals, and the Division's storm water guidance materials; participation on teams in the development of innovative solutions to 
challenging matters. 

CORE COMPETENCIES: 

As a Senior Transportation Engineer, CT, the incumbent is expected to become proficient in the following competencies as described below in 
order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, 
Strategic Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following 
Leadership Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, 
Organizational Awareness, Communication, Strategic Perspective, and Results Driven. 

• Managing Change: Demonstrating support for organizational changes needed to improve the department's effectiveness; supporting,
initiating, sponsoring and implementing change. (Employee Excellence - Innovation, Integrity, Stewardship)

• Decision Making: Makes critical and timely decisions. Takes charge. Supports appropriate risk. Makes challenging and appropriate
decisions. (Equity, Employee Excellence - Equity, Integrity, Stewardship)

• Reliability: Ability to demonstrate dependability in meeting commitments, and providing a consistent work product. Takes responsibility
for individual actions in order to meet deadline demands. (Equity, Employee Excellence - Equity, Integrity, Stewardship)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Equity, Climate Action, Employee Excellence - Equity, Innovation,
Stewardship)

• Teamwork and Collaboration: Sets team structure. Organizes, leads, and facilitates team activities. Promotes team cooperation and
encourages participation. Capable of cross functionality and working well with others on a team to achieve personal goals, team goals,
and organizational goals. Takes responsibility for individual actions in order to achieve consistent results. (Equity, Climate Action -
Innovation, Integrity)

• Customer Focus: Considers, prioritizes, and takes action on the needs of both internal and external customers. (Employee Excellence
- Innovation, Integrity, Pride)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.

Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Equity, Employee

Excellence - Equity, Integrity)

• Analytical Skills: Approaches problems using a logical, systematic, and sequential approach. Weighs priorities and recognizes
underlying issues. (Equity, Employee Excellence - Equity, Integrity)

• Technical Expertise: Depth of knowledge and skill in a technical area. (Climate Action, Employee Excellence - Equity, Integrity)

TYPICAL DUTIES: 

Percentage Job Description 
Essential (E)/Marginal (M)1 

Americans with Disabilities Act (ADA) Notice: This document is available in alternative accessible formats. For more information, please contact the Forms Management 
Unit at (279) 234-2284, TTY 711, in writing at Forms Management Unit, 1120 N Street, MS-89, Sacramento, CA 95814, or by email at Forms.Management.Unit@dot.ca.gov. 










